FARM-Africa Southern Sudan 

Job Description

LAST UPDATED 21st MARCH 2006
Position: Community-based Animal Health Trainer, Southern Sudan Livelihoods, Recovery and Development project. 

Duty station: The post will be based at the FARM-Africa field office in Alek, Southern Sudan.  It will involve travel within Aweil South, Gogrial West and Twic County in Northern Bahr El Ghazal state and Tonj County in Warrab state.   

Monthly salary in KES: 99,940 (basic). 
Position Holder: Vacant 

Prepared by: Charles Hopkins, Project Coordinator SSLRDP                               

Organisation: FARM-Africa, Southern Sudan                                                              

Total number of staff you are responsible for: none                                          

Report to: Dr. Vincent Mauka, Mobile Outreach Team Leader (MOTL)                                                

General description of the job: To establish and support the development of a local animal health network, including training and monitoring of Community Animal Health Workers (CAHWs) and Animal Health Auxiliaries. 

Duties: 









% time
1. To implement the animal health activities of the project in accordance with 

project documents, work plans and budgets


                         
50%

2.
To regularly monitor the progress and performance of the project animal health 

activities                 








35%
3.
To explore and nurture mutually beneficial partnerships with other stakeholders
            10%

4. To liaise with other staff members and play an active role as a member of the 

FARM-Africa Sudan team
                                                                                               5%

Standards: 

1.1. In collaboration with the MOTL, to establish a private and sustainable animal health delivery system in the project area of operation.
1.2. To participate in baseline survey and needs assessments during the project initiation phase.
1.3. To be responsible for the overall design, start-up, and implementation of animal health   trainings/refresher courses to enhance the capacities of all cadres of animal health workers.
1.4. To conduct training needs assessments and organise specific trainings to address these needs.
1.5. To develop and implement the criteria for selection of CAHWs, in consultation with the livestock keepers.

1.6. To conduct business and entrepreneurship trainings for the CAHWs.
1.7. To develop, produce and implement training manuals, visual aids and curricula in consultation with the FARM-Africa Kenya Training and Advisory Unit.
1.8. To organise and ensure vaccination and de-worming campaigns are conducted in a timely manner. 

1.9. To provide direct technical support and advice to the CAHWs and livestock owners as required.
2.1
To ensure regular participatory monitoring and evaluation of the animal health project activities through regular field visits and identification of progress and impact indicators. 

2.2
To collect data in the agreed format to monitor achievement of project objectives.

2.3
To be responsible for supervising the CAHWs to enhance the quality of services 
delivered to the communities and to ensure the impact and sustainability of these services.

2.4

To maintain accurate documentation of the project animal health activities, summarised in monthly and training reports to the MOTL.
3.2.1 To document and disseminate lessons learned within FARM-Africa and with other stakeholders.
3.1
To promote linkages between livestock breeders, CAHWs and project staff.
3.2
To establish and maintain a good relationship with the community, the Ministry of Animal Resources and Fisheries and the local authorities. 

3.3
To establish strong links with other livestock agencies working in the project field locations and with FAO. 

4.1 
To liaise with the Farmer Participatory Research Trainer (FPRT) and the Community Development Officer (CDO) when organising or providing training.
4.2
To attend quarterly planning and project review meetings with the MOTL and the Project Coordinator.

4.3
To complete an annual appraisal with the MOTL.
4.4
To perform any other duties as will be required from time to time by the MOTL.
Competencies:

	Essential 
	Desirable

	· Relevant degree level qualification from a reputable University 

· Participatory training techniques and approaches 

· Handling and monitoring livestock diseases

· Animal health work experience in rural development projects 

· Monitoring and evaluation

· Report writing and dissemination 

· Fluency in Dinka 

· Good understanding of gender issues, rights based approaches and underlying causes of poverty

· Ability to work well in a difficult, insecure and stressful environment
	· Adaptability

· Team building

· Field level training of CAHWs

· Previous work experience in Southern Sudan 

· Valid motorcycle license & off-road motorcycle driving experience
· Fluency in other Southern Sudanese dialects


