FARM-Africa Southern Sudan 

Job Description

LAST UPDATED 21st MARCH 2006

Position: Farmer Participatory Research Trainer, Southern Sudan Livelihoods, Recovery and Development project

Duty station: The post will be based at the FARM-Africa field office in Alek, Southern Sudan.  It will involve travel within Aweil South, Gogrial West and Twic County in Northern Bahr El Ghazal state and Tonj County in Warrab state.   

Monthly salary in KES: 99,940 (basic) 
Position Holder: Vacant 

Prepared by: Charles Hopkins, Project Coordinator SSLRDP                                

Organisation: FARM-Africa, Southern Sudan                                                                      

Total number of staff you are responsible for: none                                        

Report to: Dr. Vincent Mauka, Mobile Outreach Team Leader (MOTL)                                                

General description of the job: To take responsibility for the capacity building of farmers in natural resource management and utilise learning for the sustainability of the project. 
Duties                                                                                                                 Time 

1. To conduct institutional analysis of existing community-based organisations        
20%
2. To design a capacity building strategy to support the community-based and 
civil society organisations in the project area                 



20% 
3. To conduct farmer field schools and other necessary training in support of 
livestock and agricultural extension services 




40%
4. To maintain accurate documentation of the project farmer participatory 

research activities 








15%
5.   To play an active role as a member of the FARM-Africa Sudan team


  5%

Standards: 

1.1 To work with the farmers to identify context-specific training needs.

1.2 In collaboration with the Community Development Officer, to conduct capacity building assessments of existing local institutions and make recommendations on methods to improve and empower them.
2.1 To support community development through strengthening the leadership skills of local institutions (e.g. management development, minute taking, negotiating agreements, developing a constitution and keeping records).
2.2 To train both men and women to understand the gender roles in their communities and strengthen participatory processes so that the projects are more effectively targeted to the right groups/individuals within the community. 

2.3 To undertake trainings and support activities that specifically encourage women to take leadership roles and initiate activities in their own right, to increase their confidence and strengthen their ability to contribute to community decision making in development.
2.4 To encourage networking between community based institutions so that they can share ideas and experiences.
2.5 To develop, produce and implement training materials in consultation with the FARM-Africa Kenya Training and Advisory Unit.

3.1 To identify key areas of research in consultation with the farmers and livestock keepers.
3.2 To ensure farmers involvement in decision making at all levels of the research activities.
3.3 To promote participatory experimentation on farms and on livestock and develop effective and adoptable technologies to empower the poorer and weaker groups in the community.
3.4 To promote the sharing of ideas and experience between farmers and encourage exchange visits. 

3.5 To use the information generated by the research to improve rural livelihoods and food security in the project area.
3.6 To identify both process and impact indicators to monitor the research activities and develop training for transformation to empower the farmers

3.7 To establish a co-ordinated research information management mechanism to reduce conflicting images and messages being presented to the stakeholders.
3.8 To encourage farmers to form groups to work together on research activities.
4.1 To maintain an effective data collection and analysis system for research activities.
4.2 To ensure that lessons learned are shared within FARM-Africa and with the stakeholders 
4.3 To effectively document lessons learned and disseminate this information both within FARM-Africa and to project stakeholders in a timely manner.

4.4 To prepare monthly reports of research activities for the MOTL.


5.1 
To attend quarterly planning meetings with the project team.

5.2
To complete an annual appraisal with the MOTL.
Competencies:

	Essential
	Desirable

	· Relevant degree level qualification from a reputable University
· Participatory research methods

· Data collection, entry and analysis

· Training techniques and approaches

· Facilitation skills 

· Monitoring and evaluation

· Good understanding of gender issues, rights based approaches and underlying causes of poverty

· Ability to work well in a difficult, insecure and stressful environment
	· Adaptability

· Organisational capacity building

· Fluency in at least one Southern Sudanese dialect 

· Writing articles/papers for publication

· Previous work experience in Southern Sudan 

· Valid motorcycle license & off-road motorcycle driving experience




