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I. What is "EC-Assess"?

EC-Assess is an integrated ethical assessment tool that can be used by individuals or groups who want to evaluate and improve both their level of declared commitment and their level of performance in pursuit of a more just, sustainable, and peaceful world.  

The tool is designed to be applicable and useful in a very wide variety of contexts, ranging from individual lifestyle assessment, to projects or organizations seeking to improve their own practice of Earth Charter principles, to groups seeking to evaluate (from an external position) the ethical commitment and performance of project groups, governmental agencies, non-governmental organizations, educational institutions, corporations, or any initiative.

EC-Assess is based on the ethical framework of the Earth Charter. Using a subset of the Earth Charter's sixteen Principles and sixty-one Supporting Principles, evaluators identify which Supporting Principles are material (significant, meaningful, relevant) to the subject of the assessment.  They then evaluate (1) the extent to which each Supporting Principle is espoused publicly, and (2) the extent to which actual planning and performance reflects the implementation of that Supporting Principle in practice.  

The results allow the evaluator to identify areas where either the declared embrace of a Principle is strong or weak, and where the actual practice of a specific Principle is strong or weak.  The results highlight particularly those areas where declared commitment to a Principle, and the practices of that initiative or organization, are not in sync with one another.  

II. Why conduct an EC-Assess?

Assessment is about accountability and improvement. We assess both to gauge progress, and to find out how to make more of it. 

Ethics-based assessment is different from ordinary performance assessment, in that it focuses on the expressed core values of the subject being evaluated, and compares performance against those values and aspirations. The Earth Charter is a very broadly endorsed statement of globally embraced values and aspirations for the future of our world.  It provides a "highest common denominator" set of ethical principles for building a just, sustainable, and peaceful society.  

The Earth Charter is truly “of the People,” in that it resulted from an unprecedented global process of consultation and consensus building involving thousands of citizens, leaders, and scholars.  The Earth Charter draws its authority from this consultation process, and from the thousands of institutional endorsements it has since received; and it thus offers a legitimately high standard for measuring ethical commitment and performance.

By utilizing EC-Assess as a normative, systemic, and customizable assessment, individuals and organizations can stimulate discussion and inspire action to change lifestyles, goals, and operations to better reflect both their espoused values, and the values identified as most necessary to ensure a just, sustainable, and peaceful world for coming generations.

Furthermore, when EC-Assess is used to assess the projects or programs of other organizations, including those in the business and government sectors, such assessment -- especially when conducted using appreciate inquiry -- can stimulate constructive exchange of information, dialogue, and debate, as well as motivating additional action for positive change.

The EC-Assess process helps to harness the power of "cognitive dissonance" -- that is, instances where actions do not mirror espoused values.  These points of dissonance can be recognized as opportunities for launching campaigns to change personal behavior, strategy, and practice.

III. Preparing to conduct an EC-Assess

Earth Charter International strongly recommends that all evaluators -- whether they are individuals or organizations -- conduct an EC-Assess focused on themselves before using the process to assess other evaluation subjects.  This will build both a deeper understanding of the process, a sense of empathy for the subjects you are evaluating, and the opportunity to put the tool to work in the improvement of your own commitment and performance relative to the ethical vision of the Earth Charter.

Note:  Organizations should seek to involve as many staff as possible in the process, so that the assessment becomes a training and team-building activity, and not just a measuring exercise.

Before beginning the EC-Assess steps below, the evaluator should take into account these process considerations.

· Adopt a mindset of appreciative inquiry.  Approach assessment from a positive and constructive perspective, looking for strengths and building upon them.

· Be prepared to “dig deep.” The assessment will be richer and more meaningful if each Supporting Principle is carefully taken into consideration.  Make sure to properly view EC-Assess as a normative, yet subjective, tool.

· Be committed to change yourself.  This is easier said than done.  Changing your behavior, policies, or operations is challenging.  Durable change necessitates stepping outside of your (or your organization's) comfort zone and tolerating a great deal of ambiguity until new practices become habitual.  Sometimes change requires an initial investment of resources, financial or otherwise, that will only pay off in the long run.  Such processes can take a long time and progress is not always linear.

· “Put yourself in their shoes” when assessing other organizations.  Again, use an approach of appreciative inquiry that is constructive and seeks out collaborative solutions to identified dissonance.  Invite stakeholders from the selected organization to conduct EC-Assess in parallel or in collaboration with you.

Note on Methodology  

EC-Assess focuses on Principles 5-16 and their specific Supporting Principles.  This follows the structure of the Earth Charter.  The first four Principles of the Charter are extremely broad and encompass the whole of its ethical framework in general terms.  They are followed by the phrase, "In order to fulfill these four broad commitments, in it necessary to", which then introduces the remaining, more specific Principles and Supporting Principles. Principles 5-16 are more specific expressions of the Earth Charter's ethical principles, and more conducive to the exercise of assessment.

Similarly, the main Principles 5-16 are themselves general expressions of more specific actions that are described in the Supporting Principles. This assessment method involves (1) identifying the specific Supporting Principles that are material (relevant) to the Subject of the assessment, (2) scoring both the "Declared Level of Care" and the "Level of Action" for each Supporting Principle, (3) deriving an average score for each main Principle from the scores for its Supporting Principles, (4) deriving an Overall Score in the form of an "Average of the Averages" for each main Principle, and finally (5) looking closely at individual scores to identify those specific areas where scores are low, and where there are significant discrepancies between "Level of Care" and "Level of Implementation."

This information then forms the basis for prioritizing action areas, and for framing a "Campaign for Change" with the goal of improving both the "Levels of Care" and "Levels of Action" for the prioritized areas.

IV.  Doing EC-Assess: The 7 Steps

Before starting the EC-Assess process, it is a good idea to read (re-read) the entire Earth Charter. This will remind you of the context and purpose of the assessment, before you dig into the specific details of the main Principles and Supporting Principles.  

The EC-Assess process consists of seven steps:

1) Select the Subject.  The "Subject" of your assessment is the entity you are evaluating. Choices range from the individual and household level, to entire NGOs and their programs, to organizations and initiatives in business, government, and other sectors.  The first step is to be clear about what you are – and are not – assessing.

2) Map What’s Material.  In this step the assessor (or team of assessors) considers each one of the Earth Charter’s Supporting Principles under Principles 5-16, and decides which ones are “material” -- that is, meaningful and relevant to the Subject.  

3) Evaluate the Values.  For each one of the selected (material) Supporting Principles, the assessment team ranks the Subject according to the following 0-3 scale.  The essential questions are “How much does the Subject declare that they care about this Principle?” and “How much does this Supporting Principle appear to be valued, based on the evidence of statements, policies, declarations, resolutions, guidelines, etc.?”  

Scoring Guide:

	Score
	Evidence of Care for the Supporting Principle

	0
	Level of care for this Principle is either totally invisible, impossible to determine, or not contributing to the Earth Charter vision

	1
	There exists minimal evidence of care about this Principle

	2
	There exists evidence of growing care about this Principle

	3
	There exists evidence of great care about this Principle


4) Appraise the Performance. Now, for the same set of Supporting Principles, appraise the degree to which each is evidenced in action.  The essential questions are, “To what degree is the Subject demonstrating that they value this Supporting Principle?  Are they taking action to reflect that, and not just talking about it?” Note that the scoring is not meant to assess whether the Subject has achieved the "perfect realization" of the Principles, but their level of sincere and tangible commitment and engagement to the process of implementation.

Scoring Guide:

	Score
	Evidence of Action to Implement the Supporting Principle

	0
	Implementation/action to realize this Principle is either totally invisible, impossible to determine, or not contributing to the Earth Charter vision

	1
	There exists minimal evidence of implementation

	2
	There exists evidence of movement toward increased implementation

	3
	There exists ample evidence that the Subject is fully committed and engaged on action and implementation to realize this Principle


5) Reflect on the Feedback.  The assessment team then studies the results, seeking for patterns and highlights in the resulting "Earth Charter ethical snapshot" of the Subject.  Note which values are both fully embraced in theory as well as fully embodied in practice ... as well as those values that embraced in word, but are not supported by action.  Those Supporting Principles for which great or growing care was identified, but that are not yet reflecting significant levels of engaged action, represent areas of dissonance. These can present the greatest opportunities for meaningful change, because the Subject is likely to be motivated to bring action into alignment with declared values.  These areas might emerge as the highest priority for a change campaign. 
6) Create the Campaign. The assessor or assessment team then formulates a plan of action for bringing about meaningful change in the life and/or operations of the Subject organization.  If the Subject is oneself or one's own organization, this plan involves concrete strategies and tactics for promoting more fully embodied values, through action to implement those values.  If the Subject is external to the assessors, the Campaign may be an information campaign, to present the overall results of the Assessment and encourage engagement and change on the part of the Subject.  Campaigns can also, of course, be created around one or more specific Supporting Principles.
7) Score the Success.  Follow through with the campaign(s) and keep track of progress.  To measure the impact of the Campaign(s), repeat steps 2-5.
As you move through the above steps, and feel you need help, please feel free to write to Earth Charter International, at "helpdesk@earthcharterinaction.org."  
Our staff or volunteers will do their best to assist you.  We appreciate your feedback on this framework, as we always seek to improve upon our work.

V. Conclusion

We hope that EC-Assess and the Earth Charter can help you and your organization bring about desired and meaningful change toward achieving sustainability in your own life and through your NGO.  Such action brings humanity one step closer to realizing a “just, sustainable, and peaceful world.”  Please share EC-Assess with others to multiply its positive effects.

We encourage you to send us your reflections on the process of conducting EC-Assess and, especially, the success stories that were initiated by it.  Thank you. 

Step-by-Step Instructions and the EC-Assess worksheet begin on the next page.




We welcome your comments, suggestions, and, most of all, your stories about how ethics-based assessment, using the Earth Charter, supports you in your own work to create a better world. 
Please write to us at "comments [@] earthcharterinaction.org".
EC-ASSESS:  Step by Step Instructions

(BETA, Version 0.3)

Step 1:  Select the Subject

Name and briefly describe the entity you are going to assess. If you have difficulty defining its boundaries, think in terms of where decision-making control stops.

Note:  We use the term "Subject" on purpose, to underscore (1) that the assessment is inherently subjective, and (2) that the entity being evaluated is the subject, and not the object, of evaluation.  That is, the Subject is a participatory actor in the assessment process.

Step 2:  Map What's Material

To begin the actual assessment, first fill in the "Materiality" column for the entire worksheet, writing either "Yes" or "No" beside each Supporting Principle as appropriate to this Subject.  

The guiding principle for determining materiality is, "can this Subject make decisions that affect the realization of this Principle?"  

Materiality will be different for different kinds of Subjects. For example, a business may find Principle 7d (on the internalization of externalized costs etc.) as very material, because there are many decisions a business can take to implement that principle.  On the other hand, a school project might not find principle 7d very relevant to their work at all, nor could it take decisions to "implement" the principle meaningfully.  Indeed, the action verb at the beginning of each Supporting Principle may help determine whether or not the principle is material.
When in doubt, it's material.  If there seems to be some unclarity about whether a Principle is material or not to this Subject, include it in the assessment, since the unclarity usually derives from a mixed picture of that Subject's ability to take decisions regarding its realization. Having incomplete control or limited influence is still a form of influence, and even a more limited level of influence brings with it ethical responsibility to consider one's actions in light of the Principle.

Step 3:  Evaluate the Values

For each Supporting Principle that has been judged "Material," evaluate the evidence for whether the Subject has "declared that they care" about that Principle -- in whatever way is appropriate to that Subject.  Note that it is not at all necessary that the Subject reference the Earth Charter, or even know about it!  The question is, does the Subject care about this issue, and to what extent?  Written evidence can be found in vision and mission statements, strategies, policy, business plans, hiring policies, contracts, etc.  Unwritten, common practice may also be a source for evidence of care.
Important Note:  This part of the evaluation is by definition a subjective and normative judgment. This is the nature of ethics-based assessment.  Note also that you can only make this judgment based on the evidence in hand. That is why a "Zero" score does not indicate that the Subject does not care about that Principle, only that there is no visible evidence of such care.  

Enter scores (0, 1, 2, or 3) in the second column, using the scoring guide.  For each Principle, average your scores for the material Supporting Principles to determine the score for the main Principle.  When finished, "average the averages" of the main Principle scores to get an overall score for Declared Level of Care.  

Scoring Guide:

	Score
	Evidence of Care for the Supporting Principle

	0
	Level of care for this Principle is either totally invisible, impossible to determine, or not contributing to the Earth Charter vision

	1
	There exists minimal evidence of care about this Principle

	2
	There exists evidence of growing care about this Principle

	3
	There exists evidence of great care about this Principle


Step 4:  Appraise the Performance

Now follow the same procedures as for Step 3, but consider now the evidence for whether the Subject is taking action to realize each material Supporting Principle. Is the Subject acting on this issue and to what extent?  Use the scoring guide to determine the score, and derive averages and overall scores in the same way as well.  

Note once again that this evaluation is subjective, but is based on evidence at hand. For organizations, that evidence may be in the form of public reports or presentations, or knowledge obtained through interviews with people who work there.  Once again, a "Zero" does not mean that nothing is happening; but it does indicate that the assessment team was unable to find evidence of action.  

Scoring Guide:

	Score
	Evidence of Action to Implement the Supporting Principle

	0
	Implementation/action to realize this Principle is either totally invisible, impossible to determine, or not contributing to the Earth Charter vision

	1
	There exists minimal evidence of implementation

	2
	There exists evidence of movement toward increased implementation

	3
	There exists ample evidence that the Subject is fully committed and engaged on action and implementation to realize this Principle


Step 5:  Reflect on the Feedback

For the next step, we recommend a discussion meeting where the assessors and the Subject review and discuss the results, in the spirit of appreciative inquiry.  Start from the understanding that the Earth Charter Principles describe a comprehensive set of ideals, many of which have been relatively newly understood to be important, and that it would be very unlikely for anyone or any organization to score highly on every parameter.  

Questions to focus on might include, "Where can this Subject start to improve, right away?  In what areas would a focused effort to improve performance create better alignment with expressed values -- as well as resulting in a more just, sustainable, and peace-oriented development for that Subject?"  

Use the Scoring Sheet as a starting point for reflection and discussion -- but remember, an assessment tool is just a tool.  There may be important issues that emerge that are not directly reflected in assessment scores.  Keep the conversation open and flexible, so that you have the chance to get to the heart of the issues and find those areas where a focused initiative might open up a blockage to change, or hit a "sweet spot" that releases cascading positive changes through positive systemic impacts.  

Scoring Guide:

Fill in the "Scoring Sheet" by calculating the averages for overall "Level of Care" and "Level of Action".

Identify those areas clearly deserving of priority attention -- e.g., where Principles that are very material receive low scores generally, or where a high "Level of Care" score is not matched by a high "Level of Action."

Review the entire assessment worksheet to look for important trends and patterns, issues that link together.  

Then select a Principle, or set of Principles, to focus on in the creation of an action campaign.

Step 6:  Create the Campaign

The act of assessment presupposes a commitment to take action -- either to change oneself or one's own organization, or to attempt to influence the assessed Subject and encourage them to take action to improve performance. 

It goes beyond the scope of this Tool to discuss how to create change efforts -- but there exist many good resources to support you in developing a campaign.  Focus on those areas where improvement is necessary and/or possible, but have patience:  changing habits, cultures, and the core values that drive decision making is often challenging, to say the least.  

At this point in the process, the work is less focused on Principles, and much more concentrated on the process of raising awareness and facilitating change.  Let the spirit of the Earth Charter -- its proven capacity to inspire and support change and innovation over the long run -- help you in this as well.  

Step 7:  Score the Success

Assessment should never be a one-time action.  Choose an appropriate time interval -- a realistic period during which change can be expected to occur -- and revisit the EC-Assess scores for the Subject to see how well the campaign for change has worked.  Celebrate progress, search for new opportunities ... the quest for change toward a more just, sustainable, and peaceful world is the work of generations.  Every step forward makes a difference.





EC-ASSESS WORKSHEET

(BETA, Version 0.3)

NAME OF SUBJECT:

BRIEF DESCRIPTION OF SUBJECT:

	Materiality of Principle
	Declared

Level of

Care
	Level of

Engaged

Action
	Earth Charter Principles 5-16

(with Supporting Principles)



	Earth Charter Pillar II. Ecological Integrity

	YES 

or NO
	0, 1, 2, 3
	0, 1, 2, 3
	5. Protect and restore the integrity of Earth's ecological systems, with special concern for biological diversity and the natural processes that sustain life.

	
	
	
	a. Adopt at all levels sustainable development plans and regulations that make environmental conservation and rehabilitation integral to all development initiatives. 

	
	
	
	b. Establish and safeguard viable nature and biosphere reserves, including wild lands and marine areas, to protect Earth's life support systems, maintain biodiversity, and preserve our natural heritage.

	
	
	
	c. Promote the recovery of endangered species and ecosystems.

	
	
	
	d. Control and eradicate non-native or genetically modified organisms harmful to native species and the environment, and prevent introduction of such harmful organisms.

	
	
	
	e. Manage the use of renewable resources such as water, soil, forest products, and marine life in ways that do not exceed rates of regeneration and that protect the health of ecosystems.

	
	
	
	f. Manage the extraction and use of non-renewable resources such as minerals and fossil fuels in ways that minimize depletion and cause no serious environmental damage.

	
	
	
	< Averages for This Principle

	YES 

or NO
	0, 1, 2, 3
	0, 1, 2, 3
	6. Prevent harm as the best method of environmental protection and, when knowledge is limited, apply a precautionary approach.

	
	
	
	a. Take action to avoid the possibility of serious or irreversible environmental harm even when scientific knowledge is incomplete or inconclusive.


	
	
	
	b. Place the burden of proof on those who argue that a proposed activity will not cause significant harm, and make the responsible parties liable for environmental harm.

	
	
	
	c. Ensure that decision making addresses the cumulative, long-term, indirect, long distance, and global consequences of human activities.

	
	
	
	d. Prevent pollution of any part of the environment and allow no build-up of radioactive, toxic, or other hazardous substances.

	
	
	
	e. Avoid military activities damaging to the environment.

	
	
	
	< Averages for This Principle

	YES 

or NO
	0, 1, 2, 3
	0, 1, 2, 3
	7. Adopt patterns of production, consumption, and reproduction that safeguard Earth's regenerative capacities, human rights, and community well-being.

	
	
	
	a. Reduce, reuse, and recycle the materials used in production and consumption systems, and ensure that residual waste can be assimilated by ecological systems.

	
	
	
	b. Act with restraint and efficiency when using energy, and rely increasingly on renewable energy sources such as solar and wind.

	
	
	
	c. Promote the development, adoption, and equitable transfer of environmentally sound technologies.

	
	
	
	d. Internalize the full environmental and social costs of goods and services in the selling price, and enable consumers to identify products that meet the highest social and environmental standards.

	
	
	
	e. Ensure universal access to health care that fosters reproductive health and responsible reproduction.

	
	
	
	f. Adopt lifestyles that emphasize the quality of life and material sufficiency in a finite world.

	
	
	
	< Averages for This Principle

	YES 

or NO
	0, 1, 2, 3
	0, 1, 2, 3
	8. Advance the study of ecological sustainability and promote the open exchange and wide application of the knowledge acquired.

	
	
	
	a. Support international scientific and technical cooperation on sustainability, with special attention to the needs of developing nations.

	
	
	
	b. Recognize and preserve the traditional knowledge and spiritual wisdom in all cultures that contribute to environmental protection and human well-being.

	
	
	
	c. Ensure that information of vital importance to human health and environmental protection, including genetic information, remains available in the public domain.

	
	
	
	< Averages for This Principle

	Earth Charter Pillar III. Social and Economic Justice

	YES 

or NO
	0, 1, 2, 3
	0, 1, 2, 3
	9. Eradicate poverty as an ethical, social, and environmental imperative.

	
	
	
	a. Guarantee the right to potable water, clean air, food security, uncontaminated soil, shelter, and safe sanitation, allocating the national and international resources required.

	
	
	
	b. Empower every human being with the education and resources to secure a sustainable livelihood, and provide social security and safety nets for those who are unable to support themselves.

	
	
	
	c. Recognize the ignored, protect the vulnerable, serve those who suffer, and enable them to develop their capacities and to pursue their aspirations.

	
	
	
	< Averages for This Principle

	YES 

or NO
	0, 1, 2, 3
	0, 1, 2, 3
	10. Ensure that economic activities and institutions at all levels promote human development in an equitable and sustainable manner.

	
	
	
	a. Promote the equitable distribution of wealth within nations and among nations.

	
	
	
	b. Enhance the intellectual, financial, technical, and social resources of developing nations, and relieve them of onerous international debt.

	
	
	
	c. Ensure that all trade supports sustainable resource use, environmental protection, and progressive labor standards.

	
	
	
	d. Require multinational corporations and international financial organizations to act transparently in the public good, and hold them accountable for the consequences of their activities.

	
	
	
	< Averages for This Principle

	YES 

or NO
	0, 1, 2, 3
	0, 1, 2, 3
	11. Affirm gender equality and equity as prerequisites to sustainable development and ensure universal access to education, health care, and economic opportunity. 

	
	
	
	a. Secure the human rights of women and girls and end all violence against them.

	
	
	
	b. Promote the active participation of women in all aspects of economic, political, civil, social, and cultural life as full and equal partners, decision makers, leaders, and beneficiaries.

	
	
	
	c. Strengthen families and ensure the safety and loving nurture of all family members.

	
	
	
	< Averages for This Principle

	YES 

or NO
	0, 1, 2, 3
	0, 1, 2, 3
	12. Uphold the right of all, without discrimination, to a natural and social environment supportive of human dignity, bodily health, and spiritual well-being, with special attention to the rights of indigenous peoples and minorities.

	
	
	
	a. Eliminate discrimination in all its forms, such as that based on race, color, sex, sexual orientation, religion, language, and national, ethnic or social origin.

	
	
	
	b. Affirm the right of indigenous peoples to their spirituality, knowledge, lands and resources and to their related practice of sustainable livelihoods.

	
	
	
	c. Honor and support the young people of our communities, enabling them to fulfill their essential role in creating sustainable societies.

	
	
	
	d. Protect and restore outstanding places of cultural and spiritual significance.

	
	
	
	< Averages for This Principle

	Earth Charter Pillar IV. Democracy, Nonviolence, and Peace

	YES 

or NO
	0, 1, 2, 3
	0, 1, 2, 3
	13. Strengthen democratic institutions at all levels, and provide transparency and accountability in governance, inclusive participation in decision making, and access to justice.

	
	
	
	a. Uphold the right of everyone to receive clear and timely information on environmental matters and all development plans and activities which are likely to affect them or in which they have an interest.

	
	
	
	b. Support local, regional and global civil society, and promote the meaningful participation of all interested individuals and organizations in decision making.

	
	
	
	c. Protect the rights to freedom of opinion, expression, peaceful assembly, association, and dissent.

	
	
	
	d. Institute effective and efficient access to administrative and independent judicial procedures, including remedies and redress for environmental harm and the threat of such harm.

	
	
	
	e. Eliminate corruption in all public and private institutions.

	
	
	
	f. Strengthen local communities, enabling them to care for their environments, and assign environmental responsibilities to the levels of government where they can be carried out most effectively.

	
	
	
	< Averages for This Principle

	YES 

or NO
	0, 1, 2, 3
	0, 1, 2, 3
	14. Integrate into formal education and life-long learning the knowledge, values, and skills needed for a sustainable way of life.

	
	
	
	a. Provide all, especially children and youth, with educational opportunities that empower them to contribute actively to sustainable development.

	
	
	
	b. Promote the contribution of the arts and humanities as well as the sciences in sustainability education.

	
	
	
	c. Enhance the role of the mass media in raising awareness of ecological and social challenges.

	
	
	
	d. Recognize the importance of moral and spiritual education for sustainable living.

	
	
	
	< Averages for This Principle

	YES 

or NO
	0, 1, 2, 3
	0, 1, 2, 3
	15. Treat all living beings with respect and consideration.

	
	
	
	a. Prevent cruelty to animals kept in human societies and protect them from suffering.

	
	
	
	b. Protect wild animals from methods of hunting, trapping, and fishing that cause extreme, prolonged, or avoidable suffering.

	
	
	
	c. Avoid or eliminate to the full extent possible the taking or destruction of non-targeted species.

	
	
	
	

	
	
	
	< Averages for This Principle

	YES 

or NO
	0, 1, 2, 3
	0, 1, 2, 3
	16. Promote a culture of tolerance, nonviolence, and peace.

	
	
	
	a. Encourage and support mutual understanding, solidarity, and cooperation among all peoples  and within and among nations.

	
	
	
	b. Implement comprehensive strategies to prevent violent conflict and use collaborative problem solving to manage and resolve environmental conflicts and other disputes.

	
	
	
	c. Demilitarize national security systems to the level of a non-provocative defense posture, and convert military resources to peaceful purposes, including ecological restoration.

	
	
	
	d. Eliminate nuclear, biological, and toxic weapons and other weapons of mass destruction.

	
	
	
	e. Ensure that the use of orbital and outer space supports environmental protection and peace.

	
	
	
	f. Recognize that peace is the wholeness created by right relationships with oneself, other persons, other cultures, other life, Earth, and the larger whole of which all are a part.

	
	
	
	< Averages for This Principle

	
	
	
	


Overall Scoring 








    

Notes

	Overall average 

"Level of Care"
	
	

	Overall average 

"Level of Action"
	
	

	Principle #'s with High Care and 

High Action
	
	

	Principle #'s with Low Care and 

Low Action 
	
	

	Principle #'s where Declared Care is Higher than Action
	
	

	Principle #'s where Action is Higher than Declared Care
	
	


Analysis Notes and Priorities Identified for Change Campaign




The fFinal words of the Earth Charter "Preamble":





"We urgently need a shared vision of basic values to provide an ethical foundation for the emerging world community.  Therefore, together in hope we affirm the following interdependent principles for a sustainable way of life [the Earth Charter] as a common standard by which the conduct of all individuals, organizations, businesses, governments, and transnational institutions is to be guided and assessed." (2000).











The fFinal words of the Earth Charter’s “The Way Forward Preamble:”





"We urgently need a shared vision of basic values to provide an ethical foundation for the emerging world community.  Therefore, together in hope we affirm the following interdependent principles for a sustainable way of life [the Earth Charter] as a common standard by which the conduct of all individuals, organizations, businesses, governments, and transnational institutions is to be guided and assessedLet ours be a time remembered for the awakening of a new reverence for li fe, the firm resolve to achieve sustainability, the quickening of the struggle for justice and peace, and the joyful celebration of lifelife." (2000).











�Is this in place?





