BEING AN EFFECTIVE PEACEBUILDER

❖ Creativity is important for envisioning the future and finding new ways to get there.

Imagination is an important part of creativity and peacebuilders should encourage it,

or at least not be afraid of it. Building a just peace will require everyone’s creativity!

❖ Modelling good conflict resolution skills and relationship behaviour is essential for

an effective peacebuilder. We do not teach just by what we say, we also teach by

what we do. If our behaviour contradicts the message we are trying to convey we

undermine our message and lose the respect of those with whom we work.

❖ Being comfortable with ambiguity means that you do not have to know exactly

what direction the group and your activities are headed at each moment. This is an

important dimension for peacebuilders because peace is a very long-term goal, and

many times we are not sure that our activities will get us there directly. Often it isn’t

the most obvious, direct route and programme activities that will bring us to a just

peace, but rather the more winding route that involves spending time with partners

and other people, and building relationships that provide the foundations for

peacebuilding. Being comfortable with ambiguity allows us to follow the more

winding route, although we should still keep an eye on the final goal.

It may seem that some people are born with these qualities but they are also ones we can develop, even if we naturally tend to operate in other ways. The important part is to be aware of our communication and conflict styles and to work to improve them

There may be other important qualities for peacebuilders in your context. Below are questions for reflection to help identify those qualities.

❖ When in your own life have you experienced a difficult situation or conflict?

❖ Who did you go to in order to find help?

❖ What were the helper’s characteristics?

It is useful to discuss your answers with other people to get an idea of what different qualities

people look for in getting help, and how they may differ across cultures. Identifying the

common themes and differences will build a profile of an effective peacebuilder.

Embodying these qualities and being an effective peacebuilder requires mental and spiritual

health. The constant demands and stress of working in environments where trauma, grief,

fear, anger and pain are very present wear people down quickly. It is important to take time

to reflect on your own experiences, celebrate small victories, build hope and connect with

other peacebuilders.

Fundamental Question
Explain the difference between Peace mainstreaming and Peace integration?
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FORUM OBJECTIVES

1.
 To identify the origin and causes of new and ongoing conflicts in various parts of Africa region and their impact on us as a continent.

2.
Examine the causes of these conflicts in order to understand more clearly the dynamics of the various factors and forces.

3.
The relationship between peace and development

4.
Support and strengthen skills for facilitating dialogue, including communication and facilitation skills, negotiation, mediation and arbitration.

5.
Explore other strategies for violence reduction and peace building.

