	I. Position Information 

	Title: 


Senior Programme Assistant 

Type of Contract: 
Service Contract

Level: 


SC7

Supervisor: 

Head of Programme Management Support Team

Duration:

One Year

Duty station: 

Nairobi 

Date of Issue:

21st August 2009

Closing Date:

8th September 2009


	II. Organizational Context 

	UNDP Somalia is comprised of three main programmes, Rule of Law and Security, Recovery and Sustainable Livelihoods and Governance.  The Programme Management Support Team (PMST) is a central unit within UNDP Somalia that supports effective and efficient programme delivery in Somalia. To this end, PMST directly supports the three main programmes at UNDP Somalia with expert services tailored to a crisis context.

In the key service areas, PMST acts as a focal point for the latest information on strategic approaches and programmatic tools such as results based management, Atlas and Prince2. Support in all areas will focus on providing high quality advisory services, training and on the job mentoring. While quality assurance remains a core programmatic function, PMST will ensure overall consistency with corporate standards, policies and procedures.

The Senior Programme Assistant directly supports UNDP Somalia’s programmes.  The Senior Programme Assistant works as part of the Programme Management Support Team and closely with Programme and Operations teams in the CO and UNDP HQ for resolving complex programme and operations-related issues.


	III. Functions / Key Results Expected

	Summary of key functions:

· Implement role of Joint Programme Administrative Agent (AA) for UN Joint Programmes administered by CO.

· Support to the administration of Joint Programmes. 

· Assist in management of trust fund contributions. 
· Comprehensive Project Management support to CO Programmes.

· Facilitation of knowledge management within the CO.

	1. Ensures role of Joint Programme Administrative Agent (AA) for UN Joint Programmes administered by CO is implemented focusing on achievement of the following results:

· Set-up and maintenance of joint programmes AA projects in ATLAS and support to UNDP projects in the set-up and maintenance of joint programme related projects in ATLAS.

· Continuous monitoring and communication of the use of Joint Programme funds by participating agencies. 

· Full compliance with UN/UNDP rules, regulations, and policies to ensure effective internal control and proper functioning of a client-oriented financial resources management system.

2. Supports the administration of UN Joint Programmes focusing on achievement of the following results:

· Effective management and monitoring of legal agreements related to the JP, such as SAAs, MOUs and LOAs.

· Provision of central support to the administration of Joint Programmes and funds administered on behalf of other agencies.

· Establishment of the development projects’ budgets preparation/modification monitoring system, control of budgetary status versus authorized spending limits (ASL) and budgets delivery levels.

· Ensure the AA function implements against up-to-date joint programme policies and procedures.

3. Assists the management of trust fund contributions, focusing on achievement of the following results:

· Advise programmes and senior management on agreement modalities, arrangements and reporting requirements under trust fund arrangements and monitoring of CO compliance with donor agreements.

· Comprise part of PMST support in providing quality assurance and consolidation of financial reporting against trust fund agreements and preparation of strategic reporting and analysis of programme income and expenditures (donor, thematic etc.).

· From time to time, carry out systematic follow up on trust fund agreements; ensure liaison with contributions unit, TF managers and ensure timely receipts of ASL for related contributions and ensure proper recording of contributions to various projects and ensuring that contributions are applied.

4. Comprehensive project management support to CO Programmes, focusing on the achievement of the following results:
· Provide support to CO programmes and projects with regard to budget and project management in ATLAS within the RBM framework.

· Reviewing developments affecting programming within the Policies and Operations Procedures and Practices (POPP) framework, and advising CO projects and programmes accordingly.

· Assist in building ATLAS capacity development within CO projects through mentoring and training.

5. Ensures facilitation of knowledge management in the CO, focusing on achievement of the following results:

· Formulate and draft CO knowledge management strategy in line with global KM strategy. 

· Part of team to formulate and implement CO ATLAS and RBM training strategies, and organizing and conducting of training for project staff on ATLAS, project management and other RBM processes.

· Provide ATLAS resource support and training to programme and project staff in particular with regard to tools available for project and budget management.

· Synthesis and sharing of lessons learned and best practices in Joint Programme Fund Management.

· Sound contributions to knowledge networks and communities of practice and CO intranet content.


	IV. Impact of Results 

	The key results are aimed at having an impact on the overall CO efficiency in its role as Administrative or Managing Agent and its administration of UN Joint Programmes, financial resources management and knowledge management/sharing, ensuring client satisfaction and enhance UNDP credibility in administration of financial resources.


	V. Competencies and Critical Success Factors

	Corporate Competencies:

· Demonstrates commitment to UNDP’s mission, vision and values.

· Displays cultural, gender, religion, race, nationality and age sensitivity and adaptability

Functional Competencies:

Knowledge Management and Learning

· Shares knowledge and experience

· Encourages office staff to share knowledge and contribute to UNDP Practice Areas

· Actively works towards continuing personal learning, acts on learning plan and applies newly acquired skills 

Development and Operational Effectiveness

· Ability to perform a wide range of varied, inter-related complex financial services

· Ability to extract, interpret and analyze data and resolve operational problems

· Ability to work with minimum supervision

· Ability to supervise and train support staff

· Ability to plan and organize work

· Good knowledge of Results Management Guide and Toolkit

· Sound knowledge of financial rules and regulations, accounting

· Strong IT skills, Atlas

· Ability to provide input to business processes re-engineering, implementation of new system, including new IT based systems
Leadership and Self-Management

· Focuses on result for the client and responds positively to feedback

· Consistently approaches work with energy and a positive, constructive attitude

· Remains calm, in control and good humored even under pressure

· Demonstrates openness to change and ability to manage complexities

· Responds positively to feedback and differing points of view




	VI. Recruitment Qualifications

	Education:
	· Secondary Education with specialized certification in Accounting and Finance. University Degree in Business or Public Administration, Economics, Political Sciences and Social Sciences desirable, but not a requirement.


	Experience:
	· Minimum five years of relevant experience at the national or international level in providing financial management services and/or managing partnerships and donor funds.

· Experience in the usage of computers and office software packages (MS Word, Excel, etc) and advance knowledge of spreadsheet and database packages, experience in handling of web based management systems.

· Proficiency in the use of an enterprise financial platform required; experience from and knowledge of ATLAS is desirable

· Finance and/project Administration Training and certification from UNDP or another institution is desirable.
· Substantive knowledge in current development issues in general and UNDP’s practice areas in particular is desirable



	Language Requirements:
	Fluency in English is required


	VII. Terms of Service 

	This is a non-staff contract under the Service Contract modality of hiring of the UNDP. Individuals engaged under a Service Contract serve in their individual capacity and not as representative of a government institutions, corporate body or other authority external to UNDP. The incumbent shall not be considered as staff of UNDP, the UN common system or the government and are therefore not entitled to any diplomatic privileges or any other special status or conditions.




	VIII.  Submission of application

	Interested and qualified candidates are requested to submit electronic application by visiting http://jobs.undp.org/. The closing date for receipt of applications is 8th September 2009
Applicants are required to fill and sign a P11 Form and submit it together with Curriculum Vitae on the online application.

The P11 Form can be obtained from the link below:

http://sas.undp.org/Documents/P11_Personal_history_form.doc
Women & Somali Nationals are strongly encouraged to apply

UNDP will only be able to respond to those applications in which there is further interest.

This vacancy announcement is also available on the Relief Web site (http://www.reliefweb.int/)


	I. Position Information

	Title: 


Monitoring and Evaluation Specialist

Type of Contract: 
FTA -L

Level: 


NOC

Supervisor: 

Assistant Country Director – Programme

Duration:

One Year

Duty station: 

Nairobi, with frequent travel to Somalia

Date of Issue:

19th August 2009

Closing Date:

5th September 2009


	II. Organizational Context

	UNDP Somalia is comprised of three main programmes, Rule of Law and Security, Recovery and Sustainable Livelihoods and Governance.  The Programme Management Support Team (PMST) is a central unit within UNDP Somalia that supports effective and efficient programme delivery in Somalia. To this end, PMST directly supports the three main programmes at UNDP Somalia with expert services tailored to a crisis context.

In the key service areas, PMST acts as a focal point for the latest information on strategic approaches and programmatic tools such as results based management, Atlas and Prince2. Support in all areas will focus on providing high quality advisory services, training and on the job mentoring. While quality assurance remains a core programmatic function, PMST will ensure overall consistency with corporate standards, policies and procedures.

Overall:

Under the direct supervision of the Assistant Country Director - Programme and the indirect supervision of the Country Director, the Monitoring and Evaluation (M&E) Specialist is responsible for carrying out a variety of substantive and technical functions. The M&E Specialist will work closely with the Programs as part of the Programme Management Support Team. As UNDP is the lead agency for two of the five outcomes under the UNTP (Governance and Rule of Law/Security), the M&E Specialist will have the responsibility to develop a strong M&E framework for the monitoring of the progress towards these outcomes. The M&E Specialist will develop the tools and indicators to measure progress towards outcomes and overall program objectives. In collaboration with the Programme Management Support team, the M&E Specialist will also provide training to program staff in Nairobi and sub-offices in Somalia. S/he will provide strategic monitoring, including close monitoring of risks to programming. Furthermore, the incumbent will ensure that proper monitoring and evaluation is carried out at outcome level and will provide input to extracting and capturing lessons learned. The Monitoring and Evaluation Specialist will also provide its support to the donor reporting to ensure that reports cover outcome indicators and strategic information on results and impact of interventions. 

The M&E Specialist works under the direct supervision of the Assistant Country Director – Programmes as part of the Programme Management Support Team, In addition, the M&E Specialist will work closely with Programme and Project teams in Nairobi and the Sub Offices, Government officials to ensure that thematic, programme and project monitoring and evaluations are carried out according to schedules and that findings and recommendations are implemented and followed up.

	III. Functions / Key Results Expected

	Sample Summary of Key Functions:

· Implementation of M&E policies and strategies

· Management of the monitoring and evaluation process

· Facilitation of knowledge building and knowledge sharing on monitoring and evaluation

6. Ensures the implementation of evaluation policies and strategies, focusing on achievement of the following results:

· Strategic monitoring of UNDP programs in particular at outcome level. Support to UNDP programs so that UNDP fulfills adequately its role as lead agency for outcome 1 and 3;

· Supports M&E of the UN Transition Plan as part of the interagency M&E team and support strategic thinking of UN monitoring and evaluation;

· Support the design and implementation of outcome monitoring system;

· Prepare terms of engagement for M&E missions at outcome level or at strategic program level to be undertaken by third parties; support in identifying, hiring & supervision of evaluation experts and provide substantive analysis & input to the exercise;

· Manage country program evaluations and ensure that lessons learned are applied for future programming;

7. Ensures effective management of the evaluation process in the Country Office, focusing on achievement of the following results:

· Provide methodological support to various programme units during the formulation, approval and implementation of M&E procedures and instruments and select RBM tools, in particular related to outcomes and impact monitoring.

· Develop benchmarks and ensure performance improvement through the development of data collection tools, reporting formats and evaluation instruments, in collaboration with Programme Management Support Team (PMST);

· Support to program specialists and program sections for the implementation of the M&E system, programme coherence, benchmarking and measuring of indicators at outcome level;

· Oversees proper application of RMG tools at outcome level by programs;

· Support to value-for-money monitoring, including tracking of resources towards outcomes;

8. Ensures facilitation of knowledge building and knowledge sharing in the area of monitoring and evaluation, focusing on achievement of the following results:

· Continuously monitors risks to programs and assesses risks of newly developed projects; support to development of risk mitigation;

· Carry out programme analysis, both at impact level and outcome level, in order to capture lessons learned and ensure that risks are properly monitored and mitigated; 

· Orient and train Country office staff in understanding and applying monitoring & evaluation policies, tools & methods, particularly at outcome level and in collaboration with PMST;

· In coordination with the PMST, review reports submitted by projects/programmes, analyze results/lessons learned, research inputs and provide strategies for development of information via reports and briefs dissemination to stakeholders

· Facilitate dissemination of and support programme units in application of best practices & advocate UNDP successful experiences in results-based monitoring & evaluation as well as substantive areas of expertise through global knowledge networks.

· Undertake regular field visits to ensure compliance and timely execution of the planned monitoring & evaluation by various programme units

· Collating lessons learned from crisis country program implementation in real time and sharing lessons internally, with counterparts, and on the knowledge networks

· Participation in inter agency and donor meetings if required.

· Participation in networks and liaise with evaluation office of Headquarters, if required.



	IV. Impact of Results  

	The key results have an impact on the overall effectiveness and success of UNDP’s interventions and activities in achieving the country’s development and the MDG.  Effective implementation of evaluation policies and strategies, as well as efficient management of the monitoring and evaluation process, enhances the organization’s capacity and credibility in implementation of highly effective programmes with strong impact.



	V. Competencies

	Corporate Competencies:

· Demonstrates integrity by modeling the UN’s values and ethical standards

· Promotes the vision, mission, and strategic goals of UNDP

· Displays cultural, gender, religion, race, nationality and age sensitivity and adaptability

· Treats all people fairly without favoritism

Functional Competencies:

Knowledge Management and Learning

· Promotes knowledge management in UNDP and a learning environment in the office through leadership and personal example

· Actively works towards continuing personal learning and development in one or more Practice Areas, acts on learning plan and applies newly acquired skills 

Development and Operational Effectiveness
· Ability to organize and coordinate results-oriented strategic and thematic evaluations. Knowledge and understanding of evaluation and development evaluation in particular.
· Good knowledge of current development issues particularly those pertinent to UNDP’s Practice Areas.  Ability to conceptualize issues and analyze data.

· Good technical skills in measurement and evaluation, including grasp of methodological and operational dimensions and the ability to link corporate and country level issues.

· Ability to coordinate the work of the team.

· Good knowledge of Results Management Guide and Toolkit

Management and Leadership

· Builds strong relationships with clients, focuses on impact and result for the client and responds positively to feedback
· Consistently approaches work with energy and a positive, constructive attitude

· Demonstrates openness to change and ability to manage complexities

· Leads teams effectively and shows mentoring as well as conflict resolution skills

· Demonstrates strong oral and written communication skills




	VI. Recruitment Qualifications

	Education:
	· Master’s degree in social sciences or International Relations, Political Science, Economics or related social sciences.



	Experience:
	· At least 5 years professional work experience in project management, Monitoring and Evaluation. 

· Field experience is required, preferably in post conflict countries

· Substantive knowledge in development issues in general and UNDP’s practice areas is desirable. Strong substantive knowledge of Monitoring and Evaluation tools is required, in particular, results based management. 

· Knowledge of Results Management Guide of UNDP and Prince2 is desirable.

· Proven experience in UNDP monitoring and evaluation, familiarity with UNDP project execution rules and regulations are desirable.



	Language requirements:
	· Strong written and spoken English skills. 
· Knowledge of Somali is desirable.


	VII.  Submission of application

	Interested and qualified candidates are requested to submit electronic application by visiting http://jobs.undp.org/. The closing date for receipt of applications is 5th September 2009
Applicants are required to fill and sign a P11 Form and submit it together with Curriculum Vitae on the online application.

The P11 Form can be obtained from the link below:

http://sas.undp.org/Documents/P11_Personal_history_form.doc
Women & Somali Nationals are strongly encouraged to apply

UNDP will only be able to respond to those applications in which there is further interest.

This vacancy announcement is also available on the Relief Web site (http://www.reliefweb.int/)


	I. Position Information

	Post Title:

Project Specialist  - Local Governance and Decentralized Service Delivery
Contract type:

Fixed Term Appointment


Level:


P3
Supervisor:

Project Manager– Local Governance and Decentralized Service 

                                       Delivery)

Duration: 

One Year

Duty Station:

Nairobi, with frequent travel to Somalia (possible relocation to Somalia when 



situation permits)

Date of Issue:           
21st August 2009

Closing Date:

8th September 2009




	II. Organizational Context

	UNDP Somalia is composed of three main clusters:  Rule of Law and Security (ROLS), Governance (Governance) and Recovery and Sustainable Livelihoods (RSL).  

For the Local Governance component of the Governance program, UNDP is participating in the UN Joint Program for Local Governance and Decentralized Service Delivery. The UN Joint Programme on Local Governance and Decentralised Service Delivery for Somalia is a 5 year Programme supported by ILO, UNCDF, UNDP, UN-HABITAT and UNICEF. The Programme is aligned to the programming frameworks of Somalia Reconstruction and Development Programme 2008-12 and the UN Transition Plan 2008-9 with the outcome stated that local governance contributes to peace and equitable priority service delivery in selected locations. It is envisaged to achieve as wide coverage in Puntland as resources and conditions allow with a comprehensive approach to rendering local governments as credible and professional service providers, increasing public investment in basic services, and strengthening civic awareness and participation in local decision-making and development. The strategy pursued will comprise: (i) policy and legal frameworks for decentralisation, local government, service provision and land, (ii) institutionalising local government systems, vertical and horizontal inter-government linkages and civic education initiatives, (iii) investment in public services and goods through testing the Local Development Fund model, direct service provision and promotion of public-private partnerships, and (iv) processes and systems for housing, land and property disputes and resolution. Throughout the Programme, strong emphasis will be placed on gender and women in local government, human rights and local governance, and good governance principles of transparency, accountability and participation. 

UNDP build its participation in the Joint Program on the District Based Support and Reconciliation (DBPB) project which aimed at establishing legitimate district councils, and the Community Based Peace Support Project (CBPS) which provided capacity building support to the new district councils and the reconstruction of city halls and district council offices. Following these activities, UNDP in the Joint Program will provide support to the process to establish district planning frameworks and secure investments in infrastructure and service delivery, and support review of legislative framework and strengthening of institutions.

The overall objective of the JPLG for all regions for the 5 year period is that local governance contributes to peace and equitable priority service delivery in selected locations. The specific objectives are that: Communities have access to basic services
 through local government, and Local communities are accountable and transparent. 

Within this context, UNDP will hire a Project Specialist to support the Project Manager in the implementation of the complex programme. The incumbent will provide analytical and operational support towards a partnership process to develop local government capacities and enhance local government service delivery. 

On a daily basis, the Project Specialist will work under the supervision of the Local Governance Project Manager and in close collaboration and consultations with the UN Joint Program Technical Working Group for local governance and decentralized service delivery and external government, donors and civil society partners, as well as the UNDP Operations Team. 


	III. Functions / Key Results Expected

	Summary of Key  Functions:

1. Provide analytical and strategic support to the project 

2. Ensures liaison and coordination with implementing partners

3. Ensures proper and timely reporting. Provide operational support to the project to ensure efficient and timely delivery of activities

4. Ensure facilitation of knowledge building and management.

5. Efficient support to monitoring and evaluation

9. Provide analytical and strategic support to the project  

· Assist in ensuring compliance of operation with UNDP rules and regulations

· Help ensure that the strategic direction of the project is reflected in workplans

· Ensures, in close consultation with the Project Manager and the Governance Programme Team the effective application of RBM tools, elaboration and implementation of coherent work plans, project and programme documents, preparation of compelling proposals and achievement of results;

10. Ensure appropriate liaison and coordination with implementing partners as well as timely reporting, focusing on the achievement of the following results

      Planning, analysis, and implementation
· Participate actively in project work planning and operation plans 

· Analyze and monitor progress and advise on timely corrective actions for proper  project delivery

· Advocate for project goals and support communication of results 

· Assist in coordination of project implementation with counterparts, UN agencies and JPLG

· Identify new areas of support and facilitate implementation of new initiatives

· Support to liaison with counterparts and preparation of agreements  including work plan, budget and schedule of payments 

· Participate in the Technical Working Groups of the JPLG

Reporting and partner liaison and coordination:

· Ensure proper reporting to donors on implementation, the achievement of outputs as well as contribute to reporting on progress towards outcomes and impact

· Assist in liaison with all partner agencies, donors and implementing agencies

· Ensures that appropriate logistical and administrative support is provided for all workshops and meetings

· Promote information sharing and coordination with UN agencies

· Make presentations to development partners, as required

11. Provide operational support, focusing on the achievement of the following results:

Budgeting and Financial management

· Track expenses, ensure proper allocation and use of funds, and ensure timely payments to vendors through Atlas 

· Provide quality control of financial reports submitted by counterparts and liaise with counterparts to ensure the transparent and accountable use of funds provided in the framework of LOAs

· Assist counterparts with workplan development, develop checklists for all counterparts to help in implementation and ensure that capacity support to counterparts are carried out in a timely and appropriate manner 

Procurement, contracting and recruitment

· Identify and implement the proper contracting modalities to be used and applied for the project

· Prepare project procurement and recruitment plans 

· Identify human resources strategy and support the recruitment process (drafting of TORs
· Prepare submissions for CRC, CAP and ISC.

12. Ensures facilitation of knowledge building and management focusing on achievement of the   following results:

· Identification and synthesis of best practices and lessons learned directly linked to project country goals and activities.

· Sound contributions to knowledge networks and communities of practice including corporate communications repositories.

· Communication focal point for UNDPs local governance activities and contribute to donor bulletins, UNDP web sites and other information sites.

· Training and learning focal point for the local governance project and ensure proper staff development strategies and exposure to on-the-job training and external courses. 

· Contribute to design appropriate learning strategies for counterparts.

13. Support to monitoring and evaluation
· Support UNDPs monitoring and evaluation framework and ensure that JPLG data is delivered in a timely manner and in an appropriate format. Analyze quality of project delivery and advise on project implementation

· Following up on weekly reporting from the field and advise on action needed to support field operations

· Contribute to quarterly, mid-year and annual reporting and coordinate reporting input from the field.

· Support the outcome monitoring systems developed with implementing partners and support the outcome evaluation process.

	IV. Impact of Results

	The key results have an impact on the overall efficiency, and effectiveness of the Local Governance Project operations as it relates to the use of corporate resources in the following areas:

· Analytical and strategic support 

· Liaison and coordination with partners

· Operational support including, financial services, Human resources and procurement and logistical services

· Knowledge building and management.

· M&E



	V. Competencies and Critical Success Factors

	Corporate Competencies:

· Demonstrates integrity by modeling the UN’s values and ethical standards

· Promotes the vision, mission, and strategic goals of UNDP

· Displays cultural, gender, religion, race, nationality and age sensitivity and adaptability

· Treats all people fairly without favoritism

Functional Competencies:

Knowledge Management and Learning

· Promotes knowledge management in UNDP and a learning environment in the office through leadership and personal example

· Actively works towards continuing personal learning and development in one or more Practice Areas, acts on learning plan and applies newly acquired skills 

Development and Operational Effectiveness

· Ability to lead strategic planning, results-based management and reporting
· Ability to lead formulation and monitoring of management projects
· Solid knowledge in financial resources and human resources management, contract, asset and procurement, information and communication technology, general administration

· Ability to lead business processes re-engineering, implementation of new systems (business side), and affect staff behavioral/ attitudinal change

Management and Leadership

· Builds strong relationships with clients, focuses on impact and result for the client and responds positively to feedback
· Consistently approaches work with energy and a positive, constructive attitude

· Demonstrates good oral and written communication skills

· Demonstrates openness to change and ability to manage complexities

· Leads teams effectively and shows mentoring as well as conflict resolution skills

· Demonstrates strong oral and written communication skills


	V. Recruitment Qualifications

	Education:
	· Master’s Degree in Economics, Social Sciences, International Relations, Public Administration or related field.

	Experience:
	· A minimum 5 years of relevant experience, with at least 2 years experience in comparative post conflict or emergency settings

· Strong experience in project management, including project formulation and implementation in conflict and post conflict environments is an asset.

· Demonstrated strong analytical and problem solving skills required.

· Understanding of UNDP procedures and regulations is desirable.

· Experience working in Somali context is desirable. 

	Language Requirements:
	· Fluency in written and spoken English 


	VII. Submission of application

	Interested and qualified candidates are requested to submit electronic application by visiting http://jobs.undp.org/. The closing date for receipt of applications is 8th September 2009
Applicants are required to fill and sign a P11 Form and submit it together with Curriculum Vitae on the online application.

The P11 Form can be obtained from the link below:

http://sas.undp.org/Documents/P11_Personal_history_form.doc
Women are strongly encouraged to apply

UNDP will only be able to respond to those applications in which there is further interest.

This vacancy announcement is also available on the Relief Web site (http://www.reliefweb.int/)


	I. Position Information

	Post Title:

Field Coordinator  - Local Governance and Decentralized Service Delivery                                     
Contract type:

Fixed Term Appointment - International


Level:


P4

Duration: 

One Year (with possibility of extension)

Supervisor:

Project Manager– Local Governance and Decentralized Service Delivery)                                     

Duty Station:

Nairobi, with frequent travel to Somalia (possible relocation to Somalia 




when situation permits)

Date of Issue:           
21st August 2009

Closing Date:

8th September 2009

 


	II. Organizational Context

	UNDP Somalia is composed of three main clusters:  Rule of Law and Security (ROLS), Governance (Governance) and Recovery and Sustainable Livelihoods (RSL).  

For the Local Governance component of the Governance program, UNDP is participating in the UN Joint Program for Local Governance and Decentralized Service Delivery. The UN Joint Programme on Local Governance and Decentralised Service Delivery for Somalia is a 5 year Programme supported by ILO, UNCDF, UNDP, UN-HABITAT and UNICEF. The Programme is aligned to the programming frameworks of Somalia Reconstruction and Development Programme 2008-12 and the UN Transition Plan 2008-9 with the outcome stated that local governance contributes to peace and equitable priority service delivery in selected locations. It is envisaged to achieve as wide coverage in Puntland as resources and conditions allow with a comprehensive approach to rendering local governments as credible and professional service providers, increasing public investment in basic services, and strengthening civic awareness and participation in local decision-making and development. The strategy pursued will comprise: (i) policy and legal frameworks for decentralisation, local government, service provision and land, (ii) institutionalising local government systems, vertical and horizontal inter-government linkages and civic education initiatives, (iii) investment in public services and goods through testing the Local Development Fund model, direct service provision and promotion of public-private partnerships, and (iv) processes and systems for housing, land and property disputes and resolution. Throughout the Programme, strong emphasis will be placed on gender and women in local government, human rights and local governance, and good governance principles of transparency, accountability and participation. 

UNDP build its participation in the Joint Program on the District Based Support and Reconciliation (DBPB) project which aimed at establishing legitimate district councils, and the Community Based Peace Support Project (CBPS) which provided capacity building support to the new district councils and the reconstruction of city halls and district council offices. Following these activities, UNDP in the Joint Program will provide support to the process to establish district planning frameworks and secure investments in infrastructure and service delivery, and support review of legislative framework and strengthening of institutions.

The overall objective of the JPLG for all regions for the 5 year period is that local governance contributes to peace and equitable priority service delivery in selected locations. The specific objectives are that: Communities have access to basic services
 through local government, and Local communities are accountable and transparent. 

Within this context, UNDP will hire a Field Coordinator to support the Project Manager in the implementation of the complex programme. The incumbent will provide extensive support to the implementation of all activities in Somalia to strengthen capacity of central and local government counterparts and ensure that service delivery takes place at local government level. 

The Field Coordinator will work under the supervision of the Local Governance Project Manager and in close collaboration and consultations with the UN Joint Program Technical Working Group for local governance and decentralized service delivery and external government, donors and civil society partners, as well as the UNDP Operations Team.  The Field Coordinator will function as OIC of the project in the absence of the Project Manager.


	III. Functions / Key Results Expected

	Summary of Key Functions:

6. Follow up on the strategic direction of project operations in the field

7. Provide support to work planning, capacity building, and implementation of activities by counterparts at the central government and district level to support a timely delivery of activities

8. Provide capacity support to all JPLG staff and follow up of UNDP field staff

9. Provide support to financial management, regular output monitoring, and reporting by counterparts to facilitate implementation of agreements with UNDP 

10. Represent JPLG and UNDP in the field 

Detailed description of Key Functions

1. Follow up on the strategic direction of project operations in the field

· Follow up on partnership agreement and operations to ensure compliance with UNDPs rules and regulations

· Identify bottlenecks and find solutions to ensure effective project operation

· Provide constant monitoring of project operations including detailed updates with field teams and contribute to quick adjustment of strategies and activities

2. Provide support to work planning, capacity building and implementation of activities by counterparts

· Organize and support work planning sessions with all counterparts, and ensures that quarterly work-plans are developed

· Monitor implementation of work plans through regular meetings, phone calls and field visits and advise on changes when needed.

· Ensure that appropriate formats are being used to monitor implementation of activities and that the information is appropriately filed and shared as required. 

· Provide capacity support t counterparts to develop and follow work plans and provide support in development of alternative implementation strategies when needed

· Provide support to all counterparts in development of agreements with service providers, and follow up on these agreements

· Ensure that all agreement and procedures by counterparts follow agreements between counterparts and UNDP.

· Provide overall guidance of district level staff involved in implementation of JPLG activities, and advice on capacity strengthening activities

· Coordinate closely with other UNDP and other UN projects and programmes to ensure a coordinated support to capacity building activities

· Provide support to ensure counterpart ownership and contribution to manuals, regulations and other documents guiding the implementation of JPLG.

· Liaise with the JPLG Technical Working Group and with the Project Manager on all field related aspects of work planning, capacity building and implementation

3. Provide capacity support and follow up UNDP staff

· Support coordination of activities in Somalia by ensuring appropriate information sharing and regular support and follow up of UNDP field staff

· Ensure appropriate and timely training of UNDP field staff to strengthen their ability to support implementation

· Coordinate with UNDP Sub Office to ensure regular information sharing and identify  technical and operational support and coordination needs

· Coordinate with the Deputy Project Manager to ensure that all field staff has a capacity building plan in line with their performance assessments and capacity building needs, and support field staff to manage own learning with the requirement for project delivery.  

4. Provide support to financial management, regular output monitoring, and reporting by counterparts to facilitate implementation of agreements with UNDP 

· Ensure that appropriate mechanism for financial management, monitoring and reporting is develop as needed among counterparts, in particular follow up the support by private companies to strengthen the financial management systems at the district level and the financial system for reporting in the Ministry of Interior.

· Be the first line of review of financial reports from the counterparts in coordination with UNDP field staff and ensure that reports follow all agreements.

· Ensure that financial reports on the District Basket Fund follow procedures and provide funding approvals for DBF projects in a timely manner. 

· Ensure that all systems developed are followed and provide regular monitoring of outputs in line with the M&E framework developed for JPLG and in line with the monitoring requirements of UNDP

· Follow up on overall strategic meetings and workshop to ensure that UNDP received appropriate reports in a timely manner.

· Coordinate closely with UNDP’s Operation team and the Project Manager to support appropriate financial reporting and monitoring.

· Provide any other support as reasonably requested by the Project Manager 

5. Represent JPLG in the field

· Conduct regular meeting with key stakeholders to ensure they are fully informed and updated on progress and challenges

· Coordinate closely with Head of Sub Office to ensure appropriate support to project operations

· Assist in promoting dialogue among different stakeholders



	IV. Impact of Results

	The key results have an impact on the overall efficiency, and effectiveness of the Local Governance Project operations as it relates to the use of corporate resources in the following areas:

· Strategic direction of project operations 

· Work planning, capacity building, and implementation of activities 

· Capacity support to all JPLG staff 

· Operational support including, financial services, Human resources and procurement and logistical services

· JPLG and UNDP Representation 



	V. Competencies

	Corporate Competencies:

· Demonstrates integrity by modeling the UN’s values and ethical standards

· Promotes the vision, mission and strategic goals of UNDP

· Displays cultural, gender, religion, race , nationality and age sensitivity and adaptability

Functional competencies:

· Good knowledge of UNDP operational rules and procedures 

· Knowledge and understanding of UNDP’s results based management framework as well as project cycles and procedures, including Results Based Management or Prince2

· Excellent knowledge of project monitoring and evaluation

· Good coordination skills, with ability to handle multiple activities concurrently, work under pressure, and to tight deadlines

· Excellent communication skills, with fluency in written and spoken English with excellent drafting skills. 

· Builds strong relationships with clients, focuses on impact and result for the client and responds positively to feedback

· Good knowledge of current development issues particularly those pertinent to UNDP’s Practice Areas.  Ability to conceptualize issues and analyze data

· Actively works towards continuing personal learning and development in one or more Practice Areas, acts on learning plan and applies newly acquired skills 
· High level of computer literacy (knowledge of Atlas an asset)

· Seeks and applies knowledge, information and best practices from within and outside UNDP

· Consistently approaches work with energy and a positive, constructive attitude

· Ability to participate effectively in a team based, information sharing environment

Management and Leadership:

· Focuses on impact and result for the client

· Leads teams effectively and shows conflict resolution skills

· Consistently approaches work with energy and a positive, constructive attitude
· Builds strong relationships with clients and external actors

· Demonstrates openness to change and ability to manage complexities


	VI. Recruitment Qualifications

	Education:
	· Master’s Degree in Economics, Social Sciences, International Relations, Public Administration or related field.

	Experience:
	· A minimum 7 years of relevant experience, with at least 4 years experience in comparative post conflict or emergency settings

· Strong experience in project management required. 

· Extensive experience in implementation of capacity building and service delivery projects in a conflict environment is desirable 

· Strong problem solving skills required.

· Understanding of UNDP procedures and regulations an advantage.

· Experience working in Somali context is desirable 

	Language Requirements:
	· Fluency in written and spoken English. 


	VII. Submission of application

	Interested and qualified candidates are requested to submit electronic application by visiting http://jobs.undp.org/. The closing date for receipt of applications is 8th September 2009
Applicants are required to fill and sign a P11 Form and submit it together with Curriculum Vitae on the online application.

The P11 Form can be obtained from the link below:

http://sas.undp.org/Documents/P11_Personal_history_form.doc
Women are strongly encouraged to apply

UNDP will only be able to respond to those applications in which there is further interest.

This vacancy announcement is also available on the Relief Web site (http://www.reliefweb.int/)
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1. INTRODUCTION

VSF Suisse is an International NGO, supporting humanitarian and development interventions

in the Greater Horn of Africa since 1995. The organization’s main activities focus on

improving animal health, livestock production and marketing, supporting

alternative/diversified livelihoods, for example the resettlement of IDPs and refugees as well

as rehabilitation and development of public health related infrastructure. Capacity building

activities cut across a large spectrum of target groups and thematic areas.

VSF Suisse has received funding from the European Commission (EC) to implement the

LCPM project in Aweil West County, Northern Bahr el Ghazal State, Southern Sudan. The

project will be implemented for a period of four years starting from 1st August 2009 and will

be co-funded by the Swiss Development and Cooperation Agency (SDC).

The overall objective of the action is to improve livelihoods of agro-pastoralist communities in

Aweil West County by generating income from livestock-crops based interventions. The

specific objective is to promote technologically appropriate, environmentally sound and

economically feasible livestock and crop production and marketing opportunities for increased

food self sufficiency of the agro-pastoralist communities in Aweil West County

About 13,000 persons will benefit directly from the project. They include school children

organised in environmental clubs; farmer groups; women and youth natural resources

management groups; vulnerable resident, returnee, IDP, refugee households; Milk marketing

associations/groups, Agro-pastoralist livestock keepers and vendors; butchers; Government of

Southern Sudan (GoSS) Ministry Representatives at County (and State) levels; Suppliers of

agro-veterinary inputs (seeds, tools, feeds, pest control, livestock drugs). In the long term,

about 33,250 persons will benefit from the project at the level of the society or sector at large.

The planned results and main activities of the action are as follows:

Result 1: Self-reliance of households is encouraged through improved crops-livestock

production practices and livestock assets re-distribution and training.

Main Activities:

1.1 Support re-integration of up to 500 vulnerable resident, returnee and IDP households,

especially women led households into agro-pastoral livelihoods through community-based

livestock asset redistribution (restocking with small ruminants) and training.

1.2 Promote integrated crops-livestock production.

Result 2: Appropriate crops, livestock and livestock products marketing are further developed.

Main Activities:

2.1 Facilitate milk marketing and value addition.

2.2 Encourage hygienic meat handling and marketing.

2.3 Promote marketing of locally produced crops, crops by-products and vegetables.
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Result 3: Institution and capacity building support is availed to relevant GoSS Ministries and

the private sector

Main Activities:

3.1 Provide institution and capacity building for Ministry of Agriculture, Animal Resources

and Forestry at State and County level.

3.2 Enhance private livestock and agricultural services delivery.

2. OBJECTIVES OF THE EVALUATION

The baseline survey at the inception of the project aims to optimise the project design. It

should allow VSF Suisse to reassess the needs, collect baseline information (that allows for

sensible detailed planning and for comparison in later impact evaluation), suggest best

approach to achieve targets and propose adjustments of the project document with regard to

activities, indicators etc all with a view towards achieving the highest possible impact with

available resources.

Specifically, the survey should

• Provide concrete socio-economic data on local communities and specifically the target

beneficiaries (income, assets, production, marketing, consumption patterns). These data

will be utilized to evaluate the impact of the project on the beneficiaries.

• Include a precise stakeholder analysis.

• Recommend changes to the project proposal to increase potential impact of the project,

specifically:

o Assess the feasibility of each results and main proposed activities and indicators

in the light of collected baseline information,

o Propose activities to increase synergies with other organisations/actors’

activities to the advantage of the beneficiaries,

o Propose approaches compliant with major cross-cutting issues influencing the

success of the project (environment, gender equity, participation and

ownership, sustainability).

The baseline survey should provide concrete recommendations for project readjustment. In

particular, it should propose a revised logframe with indicators that are SMART-er, greener,

gender specific and activities that will achieve highest impact in relation to resources input.

3. PROPOSED METHODOLOGY

• Literature review (ANLA’s, FEWSNET reports, nutrition assessments, proposals,

reports on existing similar projects, evaluations, feasibility studies, concepts and any

other relevant existing documents).

• Interviews with key informants - e.g. project manager, project staff, local authorities,

partner NGOs/FBOs/CBOs, beneficiaries and other stakeholders; field observations,

case studies.
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• Visits to field locations and markets - Aweil Town, Aweil West County and Juba

(MARF, MAF, MAARF, FAO, GTZ, Traders in livestock and livestock products,

Vulnerable hh, IDPs,

• Statistical analysis of collected data

• A draft report of the assignment to be submitted within 7 days after the field work for

comments by the client. The final report is expected within 7 days after the submission

of the draft report.

4. EXPECTED OUTPUTS

• Baseline Survey Report with

o concrete and feasible recommendations for project proposal readjustment and

o information on status at the beginning of the project to allow for “before and

after comparison”.

o a revised Logframe and indicators that are SMART-er, greener and gender

specific.

• Reviewed narrative proposal, suggest how to make it coherent with revised logframe

and budget.

Proposed components of the report:

1) Background; 2) Methodology; 3) Main findings; 4) Conclusion and recommendations;

Annexes. One of the annexes should be the revised logframe.

5. WORK PLAN

The baseline survey will last not more than 30 days (desk review, field work, reporting)

6. BUDGET AND RESPONSIBILITIES

VSF-Suisse will cover costs related to travel, food and accommodation throughout the period

of the assignment, including the cost for travel permit.

The selected consultant will provide his/her passport and 2 passport photographs for

processing the travel permit as well as ensure all necessary vaccinations are done (especially

yellow fever and meningitis).

The consultant shall also arrange for all the necessary insurance covers during the assignment.

Interested consultants should prepare and submit to VSF-Suisse both technical and financial

proposal for the assignment by 31st August 2009. The client is not bound to accept any of the

proposals submitted. Only short listed consultants shall be contacted.
Save the Children UK (SCUK) is a leading international child rights organisation, fighting to improve the lives of children in the UK and 40 countries around the world. 

Currently SCUK is implementing nutrition, food security and livelihoods support program in the larger Mandera district including emergency nutrition interventions in Mandera central. Additionally the agency is part of a consortium implementing Hunger safety Net Program in the three districts of Mandera. Following high acute malnutrition revealed by recent surveys in Mandera, SCUK intends to scale up and improve coverage of integrated health and nutrition activities, food security and livelihoods interventions in Mandera. Moreover the agency intends to extend its health and nutrition activities to cover Wajir district in 2009. 

We are seeking qualified candidates to fill the position of Cash Transfer Assistant based in our Elwak/ Takaba field offices.   

Job Purpose

The Cash Transfer Assistant will ensure, under the responsibility of the Cash Transfer Officer, the implementation of all Save the Children’s Cash Transfers voucher Systems   in Mandera Central and East districts, Kenya.

Key Responsibilities

· Identify and train traders on voucher system.

· Make regular and extensive field visits to all project areas to monitor cash transfer activities.

· Carry out weekly/periodic market assessment on voucher prices.

· Oversee voucher distribution to beneficiaries and traders.

· Monitor the implementation of cash transfers through field visits and accountancy procedures.

· Assist in cross checking, verifying and ensure proper filling of voucher forms from the traders.

· Ensure that all documentations related to the cash transfer systems are up to date and relevant to the implementation on the field. 
· Ensure all beneficiaries and local communities understand the transfer systems.
Person Specification

Essential:

· Diploma in Business Management, Banking or related working experience in management, business or market development (for business or development/relief purpose).
· Proven report writing and monitoring skills

· Excellent communication skills with fluency in written and spoken English and Kiswahili

· Ability and willingness to make frequent field visits to the project areas

· Experience in designing and facilitating training and mentoring of staff

· Experience in small business management, providing an understanding of constrains and behavior of small traders is a plus.

If you meet the above requirements, please send your detailed CV together with a cover letter and current contacts of three referees addressed to HR Manager Save the Children UK, Kenya Programme to jobskenya@scuk.or.ke not later than 7th September, 2009. Quote the job title on the subject line.
Only short listed candidates will be contacted.

Save the Children (UK) recruitment and selection procedures reflect our commitment to equal employment opportunities and the protection of children from abuse.
Save the Children UK (SCUK) is a leading international child rights organisation, fighting to improve the lives of children in the UK and 40 countries around the world. 

Currently SCUK is implementing nutrition, food security and livelihoods support program in the larger mandera district including emergency nutrition interventions in Mandera central. Additionally the agency is part of a consortium implementing Hunger safety Net Program in the three districts of Mandera. Following high acute malnutrition revealed by recent surveys in Mandera, SCUK intends to scale up and improve coverage of integrated health and nutrition activities, food security and livelihoods interventions in Mandera. Moreover the agency intends to extend its health and nutrition activities to cover Wajir district in 2009. 

We are seeking qualified candidates to fill the position of Cash Transfer Officer based in our Elwak field office.   

Job Purpose

The Cash Transfer Officer will ensure, under the responsibility of the Finance Officer, the implementation of all Save the Children’s Cash Transfers Systems (cash / vouchers) in Mandera West and Central districts, Kenya. He/She will also provide technical support, capacity building to local staff to ensure high quality standards of project implementation. 
Key Responsibilities

· Responsible for the overall Transfer systems, he/she will have to train and induct SCUK field staff and conduct regular monitoring of their activities, in coordination with the FS&L Coordinator and the Finance Officer.
· Identifying capacity gaps and provides capacity building and technical support when relevant to the hunger reduction teams.

· Making regular and extensive field visits to all project areas to plan, implement, supervise and monitor cash transfer activities.

· Provide technical expertise for the design and implementation of the transfer systems.
· Ensure that field teams make a realistic and timely activity plan and that all documentation related to cash transfer system is up to date.
· Coordinate with the finance department to ensure that transfers are happening on timely basis for the respect of the beneficiaries.

· Design and maintain a cash transfer monitoring database to allow easy reporting.

· Provide monthly transfer reports, with quantitative information on the volumes transferred (vs. plan) as well as qualitative information on implementation quality to both the finance officer and the FS&L Coordinator

Person Specification

Essential

· University Degree or Equivalent in Business Management, Banking and/or accounting.

· Working experience requiring cash / vouchers handling to a high level of accountability.

· Minimum of two years working experience managing cash.

· Proven planning, report writing and monitoring skills

· Excellent communication skills with fluency in written and spoken English and Kiswahili

· Very Good IT skills including the advanced use of word and excel software

· Ability and willingness to make frequent field visits to the project areas

· Demonstrable ability to adapt to changing program priorities and emergency priorities that may arise

Desirable Qualifications:

· Experience and skills in project planning and financial reporting

· Experience in similar cultural / social contexts.

· Understanding at least one local language.

· Experience of working in cash transfer projects (vouchers / cash) on the financial systems and field implementation.

· Experience in small business management, providing an understanding of constrains and behavior of small traders, is a plus.
If you meet the above requirements, please send your detailed CV together with a cover letter and current contacts of three referees addressed to HR Manager Save the Children UK, Kenya Programme to jobskenya@scuk.or.ke not later than 7th September, 2009. Quote the job title on the subject line.
Only short listed candidates will be contacted.

Save the Children (UK) recruitment and selection procedures reflect our commitment to equal employment opportunities and the protection of children from abuse.
UNICEF Southern Sudan Area Programme

Consultancy on Community-led Total Sanitation

Summary

	Title
	Consultant, Community-Led Total Sanitation

	Purpose
	To support the open defecation-free initiatives in Southern Sudan through awareness raising on Community-led Total Sanitation(CLTS) among state and non-state actors and the transfer of skills on facilitation of community approach to total sanitation through effective monitoring structures

	Expected fee 
	To be determined

	Location
	Juba, South Sudan with travel to the field

	Duration
	Twenty  weeks

	Expected contract period
	August 2009 to December 2009

	Reporting to
	WES Specialist, Southern Sudan Area office


jubavacancies@unicef.org
Background

The Water and Sanitation sector in Southern Sudan is undergoing major developmental changes. Since the establishment  the GOSS in 2005, the sector has witnessed significant progress in policy and institutional development. The new GoSS Water Policy was officially launched on 7th April 2009 by the president. The policy deals with three sub-sectors namely, (1) Water Resources Management; (2) Rural Water Supply and Sanitation; and (3) Urban Water Supply and Sanitation. Specific strategies, institutional roles and responsibilities and investment plans for each of these sub-sectors are now being developed. All these developments are leading towards the development of comprehensive and coherent sector-wide programmes for sustainable delivery of water and sanitation services. 

Sanitation in Southern Sudan however, in its broad sense, lacks a clear focus and leadership priority. As is commonly the case in many countries, there is a claim to ownership of the sub-sector but the responsibility for its development is lacking. The result of the Sudan Household Health Survey ( 2006)  shows that access to sanitary means of excreta disposal ranges between 1.9% and 13.6% averaging 6.4% for all the 10 states of Southern Sudan. This very low level of access to improved sanitation suggests among other things, a low level of prioritisation of sanitation improvement. Moreover, open field defecation is very noticeable in both the urban and rural communities. No detailed knowledge, attitude and practice surveys have ever been done in Southern Sudan related to sanitation. One is currently being implemented (2009) under the GOSS/UNICEF WASH programme. Apart from serving as a verification of the SHHS 2006 data, the KAP is expected to throw light on the reason for the low level of access to improved sanitation.
Community-led Total Sanitation (CLTS) is one of the approaches which facilitate a process of empowering local communities to stop open defecation and to build and use latrines without the support of any external hardware. While the Government of Southern Sudan is yet to formalise a sector strategy on sanitation for scaling-up, an increasing number of sector partners are of the opinion that the use of hardware subsidy in the provision of sanitation services, has been the norm over the past decade, and yet to date there has been little success in increasing access to sanitation in Southern Sudan.  Consequently, UNICEF in conjunction with Plan International, the Ministry of Water Resources and Irrigation and the Ministry of Health has decided to pilot the CLTS approach in selected communities in Central Equatoria, in order to determine whether this can be an effective strategy for rural sanitation implementation in Southern Sudan.. 

In March this year, a task force comprising of Ministry of Water Resources and Irrigation, Plan International and UNICEF was constituted. A number of other sector partners have been piloting Community-Led Total Sanitation (CLTS) in a number of communities in Southern Sudan in an attempt to scale-up hygiene and sanitation improvements. Pilot activities are underway in Central Equatoria and Northern Bahr el Ghazal states by sector partners independently of each other and have adopted slightly different institutional arrangements, drawing facilitators from different sources. With an increased number of sector partners showing interest in CLTS, the need for a coherent approach among the sector partners is increasing. The need for an independent assessment of the different approaches and their achievements is necessary in order to inform the future strategy for scaling up. 

Justification

CLTS is based on the concept of self-respect rather than on standards, or health even. Kamal Kar, who developed the approach, refers to the ‘intellectual constipation’ of sector professionals who, all too often, place too much emphasis on engineering standards or construction quality, and the need for charity (i.e. subsidy) for the rural poor. CLTS challenges these norms by placing emphasis on community dynamics and individual perceptions and emotions as the drivers of sanitation provision by communities themselves. 

Communities are ‘triggered’ by a process led by trained CLTS facilitators, which enables them to see, and feel, the negative aspects of open defecation through shame and shock techniques. One critical aspect of the approach is that the term ‘shit’ or the local equivalent is used. Standard terms such as ‘excreta’, ‘human waste’ or ‘faeces’ detract from the fact that shit is unpleasant and it’s not nice to have it lying around in the open, nor is it nice to effectively eat it by failing to break faecal oral transmission routes. The use of the term ‘shit’ is initially shocking to many participants and it’s important that this is the case, as this shock factor is a key part of the triggering process.

Aims and Objectives of the Consltancy
The broad aim of the consultancy is to support the open defecation- free initiatives in Southern Sudan. The specific objectives are:

(i) to  improve awareness raising on CLTS planning and implementation among state and non-state actors;

(ii)  to transfer  skills on facilitation of community approach to total sanitation; and 

(iii)  support the development of  effective monitoring framework for open defecation-free initiatives.  

A Southern Sudan regional training course will be held in which the CLTS concept will be introduced and participants will be trained in the pre-triggering, triggering and post triggering processes of the CLTS. This training will target 50 participants in total with 14 from various sector partners and 36 from target payams.  A second round of training will be conducted targeting training of trainers. A monitoring framework on CLTS will be developed for use by the CLTS taskforce.

It is understood that the conduct of specific and specialized actions such as CLTS require experts in such fields, which is not always available within UNICEF. Any attempt to conduct this training using existing regular staff may not only take long to complete but the desired outcome will not be realized within the given time frame.  It is from this view point that this one-time external human resources support is being sought.  

The need for provision of operational support, advocacy for strengthening demand creation for scaling-up sanitation and piloting of the CLTS is listed in the 2009 WASH AWP with the following reference: Project: 3; Sub-Project: 3.1, Activity Code: 22.22.1.2.1 and 23.23.1.2.5. Since the scope of the work is additional to existing regular staff responsibilities and outside the capacity of in-house personnel, there is need to hire the services of An experienced consultant to carry out the task.  

Specific Tasks

Under the guidance of the WES Specialist in UNICEF Juba, and in consultation with the Ministry of Water Resources and Irrigation, Ministry of Health,the Ministry of Education,  Science and Technology, and the CLTS Taskforce, the consultant will:

1. Develop a step-by step action plan for the assignment.

2. Carry out an independent assessment of the different approaches carried out by the few sector partners that are currently engaged in CLTS pilot projects

3. Based on the above, determine the main constraints, challenges, lessons learned and opportunities for promoting the CLTS as a viable approach for sanitation improvement

4. Organize stakeholder’s consultative meeting (number to be determined) for presentation and discussion of the main constraints, challenges, lessons learned during the course of implementation and a plan of action for scaling-up.  

5. Organize a training workshop for 50 community facilitators, local artesian, activists and natural leaders that will emerge in the pilot communities selected from pilot counties on CLTS processes including the approach for engaging with communities and households in the promotion of the approach. This will also include preparation of training manuals etc.
6. Organize advocacy workshops targeting 15 County Commissioners and 3 State Governors to strengthen demand creation. 
7. Develop a monitoring and evaluation framework of the CLTS implementation for use by the CLTS taskforce and document lessons learned. 

8. Based on the above, identify potential improvement to the processes and community’s approach to total sanitation and recommend appropriate implementation strategies. 

9. Assess the suitability of CLTS as the preferred approach for increasing rural sanitation coverage and make recommendations for adopting the approach as a national strategy.
10. Develop manual for step training on CLTS based on harmonized approach adopted or recommended after assessments of the different approaches.

11. Develop tools or checklist for declaring Open Defecation Free (ODF) and Total Sanitation (TS) communities including framework for independent verification.

12. Develop mechanism for incentives for communities achieving ODF status.
Time Frame 

      The duration of the consultancy assignment will be 20 weeks starting August 2009.

Expected Deliverables

1. Report on the independent assessment of the different approaches carried out by sector partners on  CLTS pilot projects

2. Secretariat support for the CLTS taskforce in place.

3. Cross fertilization of experience among pilot communities is ensured
4. Monitoring and evaluation framework of the CLTS implementation developed and in use
5. Travel to the selected pilot communities of Greater Bahr El Ghazal, Greater Upper Nile and Greater Equatoria undertaken by consultant for assessments, training, monitoring and supervision and follow-up visits
Reporting

1. The Consultant will report and work with the WES Specialist in UNICEF Juba in consultation of CLTS task force
2. The consultant will provide monthly progress report to the WES specialist in UNICEF Area Office. These will include all field trip reports; stake holder’s meeting reports etc.
3. Final report will be prepared and submitted to the same at the end of the contract period.
Expected background and Experience 

· The consultant should have at least 8 years of professional experience in the field of public health and or development with an emphasis on water, sanitation and hygiene. 

· Relevant knowledge /experience in Community-led Total Sanitation in Africa, Asia or elsewhere.
· Relevant knowledge and experience in designing CLTS projects and conducting evaluation of WASH/public health related intervention. 

· Strong understanding of UNICEF’s development role and its position on women and children issues

· Ability to deliver products on time and within budget.

· Training and facilitation skills.
· Good inter-personal skills

· Initiative, Flexibility and Patience

· Available in August 2009

· Fluent in written and spoken English

· Previous experience with UNICEF would be an asset.

General Conditions: Procedures and Logistics

· DSA will be provided at the current Juba rate depending on choice of accommodation. 

· The consultant either will work from UNICEF office or in the field locations.
· Travel to the field locations will be funded and facilitated by UNICEF Juba. Where necessary, a translator will be provided for the duration of the fieldwork. 
· The consultant will be provided with a laptop computer and other office supplies related directly to the task for the duration of the consultancy. 

· While in the field, the movement of the consultant will be facilitated by UNICEF; thus access to UNICEF transport will be authorized.

· Final payment to the consultant will be dependent on the satisfactory completion of deliverables.

· UNICEF will only cover the costs of the economy class from destination to Juba and back. All flight costs within Southern Sudan will also be covered by UNICEF. Unless authorized, UNICEF will buy the tickets of the consultant.  In exceptional cases, the consultant may be authorized to buy his/her travel tickets and shall be reimbursed at the “most economical and direct route” but this must be agreed to beforehand.

Policy both parties should be aware of:

· The consultant is not entitled to payment of overtime.  All remuneration must be within the contract agreement.

· No contract may commence unless the contract is signed by both UNICEF and the consultant.

· For international consultants outside the duty station, signed contracts must be sent by fax or email.  Signed contract copy or written agreement must be received by the office before the consultant can be allowed to travel to the field. 

· No travel in lieu of the contract will be undertaken by the consultant to the duty station without prior submission of insurance cover and waiver in the event of injury while executing the duty. 

· The consultant will not have supervisory responsibilities or authority on UNICEF budget.

· Consultant will be required to sign the Health statement for consultants/Individual contractor prior to taking up the assignment, and to document that they have appropriate health insurance, including Medical Evacuation.

· The Form 'Designation, change or revocation of beneficiary' must be completed by the consultant upon arrival, at the HR Section.
jubavacancies@unicef.org
WORLD FOOD PROGRAMME – VACANCY ANNOUNCEMENT WFP/45/2009
This Vacancy is open to both male and female candidates.  Qualified female candidates are particularly encouraged to apply.
Date of issue:   25 August 2009                                                        Deadline for application:  7 September 2009
Job Title:        Senior Logistics Assistant                    Duty Station:  Nairobi and other duty stations

Post Grade:    G6 - Service Contract

	Major Duties and Responsibilities:
Under the direct supervision of the Logistics Officer and the overall supervision of the Head of Logistics, within delegated authority the incumbent will be responsible for the following:

Field Operations Support 

Assist in Logistics Field Operations Support Section with all tasks including:

· contingency planning and logistics preparedness reviews;
· emergency response arrangements which may include air and boat operations; 
· general logistics operations including the management of all logistics assets in order to ensure timely and cost-effective delivery of WFP cargoes; 

· regular visits to stores to ensure conformity with regulations for storage of food and non-food items; 

· provision of general daily logistics operational support to the ‘field’ offices;
· provision of guidance/responses to queries and/or requests emanating from WFP and Partner offices in the ‘field’;
· the preparation and monitoring of Agreements with Partners;
· provision of costs analyses, statistics and reports related to Logistics Field Operations (including relevant Partner operations)

· preparation of basic report drafts, calculations and briefings on field related matters; 

· undertaking field missions according to operational requirements, e.g. warehouse assessment missions, road assessments etc;
· acting as focal point for all contacts from Logistics Field Assistants and Logistics Officers related to Logistics Field Operations.
Commodity Condition 

Assist with all matters related to Commodity Condition control including:

· systematic monitoring of commodity condition and provision of reports and statistics;

· provision of guidance/training as required; 

· Undertake field missions as required.
Purchase for Progress (P4P)  Logistics Operations Support

Assist with all logistics and operational matters related to implementation of P4P including:

· acting as focal point for responses to all requests for field logistics operations support from P4P Unit;
· preparing  costs analyses and reports on P4P operations implementation;
· undertaking field missions as per requirements.  

In addition, the incumbent shall perform other related duties as assigned. 

	Qualifications and Experience:   

Education:  Secondary school education, preferably supplemented by technical or university courses in a field related to WFP logistics/transport activities.
Experience: At least five years of practical commercial/civil professional experience in one or more of the transportation and ancillary sectors: port operations, shipping, warehousing, clearing and forwarding, air operations, large scale road/rail transport and distribution management, commodity and /or inventory management, food handling knowledge, statistics, accounting and other related fields.
Knowledge:  Computer literate and good working knowledge of Microsoft software applications (MS Word and Excel).  Understanding of Microsoft Access desirable though not mandatory. High degree of accuracy and competency required together with the ability to work methodically and independently.
Language:  Proficiency in written and oral English and good spoken Kiswahili.
Critical Success Factors: Sound judgment; ability to extract, interpret, analyse and format data and to resolve operational problems. Ability to work with minimum of supervision; to supervise and train support staff; and to work effectively with people of different national and cultural backgrounds. Ability to work with accuracy under time constraints and pressure; to deal patiently and tactfully with staff members and others and to have a high sense of confidentiality, initiative and good judgment

Kenyan nationals with the above qualifications and experience are requested to submit a covering letter quoting Vacancy Announcement No. WFP/45/09 along with their current/detailed Curriculum Vitae, photocopies of certificates and name, address and e-mail address of three referees. Envelopes should be marked:- 

CONFIDENTIAL WFP/45/09 and sent to:-          

                                                                       Human Resources Officer
                                                                              World Food Programme 

                                                                              P.O. Box 44482

                                                                              NAIROBI 00100

Applications must be received by the deadline. Late applications will not be considered. Only short-listed candidates meeting the required qualifications and experience will be contacted.


� Basic services are defined as improved water, health, sanitation and education services as well as infrastructure.


� Basic services are defined as improved water, health, sanitation and education services as well as infrastructure.





