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	Career Opportunity




We are able to offer a number of career opportunities as a result of growth in Youth Services Division.

As an outstanding provider of services for achieving success at school and at work, JVS Toronto helps thousands of people from all walks of life achieve their educational, economic and personal potential.    The Prevention and Intervention Toronto (PIT)  is a two and a half year project mandated to develop and implement an integrated, targeted and evidence-based community program that reduces and prevents the proliferation of gangs in vulnerable Toronto neighbourhoods. This high profile project focuses on three target groups:  Gang-involved youth, Youth at risk of gang attachment/affiliation, and Families of youth who are gang-involved or at risk of gang attachment. Complementary and integrated components designed to facilitate change among each of these targeted groups include: directly linking with the City of Toronto to ensure community engagement, and participating in an in-depth research process with the University of Toronto to monitor and evaluate progress.   Short Term goals of this project include completing viable action plans for youth with a focus on education, retraining, employment, and integration with local community supports.
Prevention and Intervention Toronto 
5 Employment Counsellors, Union Job Class 8A
Full-time One -Year contract starting November 2009/ Hiring for 3 communities - Jane-Finch, Rexdale and Weston and Mt. Dennis
The person in this position will:

• Provide excellent customer service by helping youth clarify needs and determine actions/solutions through assessment, case management and counselling

• Carry out counselling and case management duties; prepare and facilitate workshops; refer clients to relevant community services 

• Motivate and enable youth to recognize and acknowledge their strengths and addresses where growth is needed; empower youth to achieve employment goals

• Maintain complete, updated files and produce statistical documentation

• Work as part of a team, able to collaborate with many community partners and key stakeholders
The successful candidate must have experience working in high risk communities, working with youth at risk of gang involvement and /or conflict with the law. Candidate must also have a degree from a recognized University in a social services or related program, and at least one-year of relevant experience. You have a good knowledge and understanding of current legislation relevant to youth who are in conflict with the law. You understand the physical, developmental and emotional barriers that stand in the way of employment success and have the ability to take innovative and resourceful approaches to assisting youth in achieving their goals.  You are able to prepare and write reports to agency standards and effectively engage a wide range of individuals and personalities in the employment counselling process.  You comprehend professional issues and communicate effectively with professional peers, supervisor and clients.  You are detailed, accurate and organized with knowledge of current local labour market trends, community services and resources.  Knowledge of a second language would be an asset.  

 JVS Toronto employees are invited to submit their resume and covering letter by October 29, 2009 to currentjvsemployee@jvstoronto.org .

The position title and the program name must appear on the subject line of your e-mail.

If invited for an interview for this position, employees must inform their current manager of the interview before it takes place.

Employees who have applied and been selected for their current position through an internal job posting within the past six months are not eligible to apply.
If a regular bargaining unit employee is selected, seniority status will be retained.
JVS Toronto embraces diversity and encourages all qualified candidates to apply.
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