Annex 2. Pre-assessment Questionnaire 

Questionnaire on current Peer Education Initiatives in Pakistan
1.  Respondent Information

	1.1 
	Name of organization / institution
	__________________________________________________​​​​​​____________

	1.2
	Is this organization/institution

(check one that apply)
	 FORMCHECKBOX 
 a governmental organization/institution

 FORMCHECKBOX 
 registered as non governmental organization

 FORMCHECKBOX 
 not registered group/initiative

 FORMCHECKBOX 
 other (specify)____________________________________

	1.3
	Name of  contact person
	

	1.4
	Title:
	______________________________________________________________

	1.5
	Address:
	______________________________________________________________

	1.6
	Telephone Number:
	______________________________________________________________

	1.7
	Fax Number:
	______________________________________________________________

	1.8
	Email Address:
	______________________________________________________________

	1.9
	Web site
	______________________________________________________________

	2.0
	Organization / institution logo
	Please attach your organization’s logo if you have one in electronic version (jpg / eps / tiff/


2.  General Program Information

	2.1 
	Program / Project Name:
	______________________________________________________________

	2.2
	Please indicate where financial support  for  your programme comes from? (check all that apply)
	 FORMCHECKBOX 
 UNFPA

 FORMCHECKBOX 
 UNICEF

 FORMCHECKBOX 
 Other UN Agency ________________________________

 FORMCHECKBOX 
 International NGO (______________________________

 FORMCHECKBOX 
 Government Funding

 FORMCHECKBOX 
 Memberships / self-funding

 FORMCHECKBOX 
 Private Sector

 FORMCHECKBOX 
 Foreign Government Funding

 FORMCHECKBOX 
 Other (________________________________________________________



	2.3
	Project web site (if different from one under 1.9)
	______________________________________________________________

	2.4
	What geographic area(s) does your program work in?  

	2.5
	From what geographic area does the target group come?
	______________________________________________________________


2.6  Is your programme a part of any regional/international network/programme/initiative?                                         

	(
	Yes

	(
	No


2.7  Please indicate whether your organization has partnered with or is currently partnering with any of the following types of institutions:

	(
	Schools
	(
	Government

	(
	Non-Governmental Organisations
	(
	Clinics

	(
	Donor Agencies and Local Sponsors
	(
	Higher Education Institutes

	(
	Faith-Based Organisations
	(
	Parents 

	(
	Community-Based Organisations
	(
	TV, Radio, Newspapers or other Media

	(
	Other _________________________
	(
	Service Providers


3.  Goals and Target Audience

3.1 Please list the primary specific and measurable goals of your peer education program(s).  If possible, express each goal with an outcome, a content area, the specific target audience, and how you plan to measure your outcome.  

Examples:
	OUTCOME
	CONTENT
	TARGET AUDIENCE
	METHOD OF MEASUREMENT

	Raise awareness
	Prevent HIV transmission
	10-14 year old girls
	Youth Risk Behavior Surveillance System

	Delay onset of sexual activity
	HIV, STDs, pregnancy
	12-15 year olds
	Youth Risk Behavior Surveillance System

	Promote condom use
	HIV, STDs, pregnancy
	14-30 year olds
	Youth Risk Behavior Surveillance System

	Increase voluntary counseling 

and testing

	HIV, STDs
	15-30 year olds
	VCT clinic attendance numbers

	Promote peer education
	HIV, STDs,d drug abuse
	10-22 year olds
	Number of Peer Educator informal sessions 


Your Program(s):

	OUTCOME
	CONTENT
	TARGET AUDIENCE
	METHOD OF MEASUREMENT

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	3.2
	What is the target group of the programme / project?

(Categories may overlap please mark or describe all that apply)
	Target groups

 FORMCHECKBOX 
Adolescents attending school:
 FORMCHECKBOX 
 secondary school students

 FORMCHECKBOX 
 university students 

Especially vulnerable young people:

 FORMCHECKBOX 
 Young people living in institutions

 FORMCHECKBOX 
 Young people with disabilities
 FORMCHECKBOX 
 Young working people

 FORMCHECKBOX 
 Homosexual/bisexual youth / MSM, lesbian youth

 FORMCHECKBOX 
 Young injecting drug users

 FORMCHECKBOX 
 Injecting Drug Users

 FORMCHECKBOX 
 Young Sex workers

 FORMCHECKBOX 
 Commercial Sex Workers

 FORMCHECKBOX 
 Young people from ethnic minorities / please, specify /

 FORMCHECKBOX 
 PLWHA

 FORMCHECKBOX 
 Teenage parents

 FORMCHECKBOX 
 Youth in prison or rehabilitation centers

 FORMCHECKBOX 
 Young People in military  

 FORMCHECKBOX 
 Youth in crisis situations:

              FORMCHECKBOX 
 extreme poverty

              FORMCHECKBOX 
 caught up in war, displacement 

              FORMCHECKBOX 
 homeless youth

              FORMCHECKBOX 
 refugees

 FORMCHECKBOX 
 Married Youth

 FORMCHECKBOX 
 Adult Workers /please, specify/

If you selected any option among especially vulnerable young people groups, please, answer additional questions marked as 3.2.1 and 3.2.2

	3.2.1
	Who conducts peer educational programs for the groups you have selected?
	

	3.2.2
	How do you reach especially vulnerable groups listed above?
	

	3.3
	What is (are) focus(es) of your programme(s) / project(s)?

(Select all that apply)

If you want to describe more in detail, please elaborate:


	 FORMCHECKBOX 
 Sexual health education

 FORMCHECKBOX 
 Reproductive health & contraception 

 FORMCHECKBOX 
  Abstinence

 FORMCHECKBOX 
 HIV/AIDS prevention

 FORMCHECKBOX 
 Harm reduction

 FORMCHECKBOX 
 Outreach

 FORMCHECKBOX 
 STI Prevention 

 FORMCHECKBOX 
 Sexual orientation & relationships 

 FORMCHECKBOX 
 Stigma and discrimination

 FORMCHECKBOX 
 Voluntary and Confidential counseling and testing - VCCT

 FORMCHECKBOX 
  Prevention of substance abuse 

 FORMCHECKBOX 
  Prevention of HIV/AIDS among young injecting  drug users 

 FORMCHECKBOX 
  Blood safety

 FORMCHECKBOX 
  Violence against women

 FORMCHECKBOX 
  Gender issues

 FORMCHECKBOX 
  Trafficking 

 FORMCHECKBOX 
   Care and treatment 

 FORMCHECKBOX 
  Children’s rights

 FORMCHECKBOX 
  Peace education




4.  Size and Scope of Your Program / current activities

4.1 Please indicate how many peer educators are active in your program by age 

	
	Total Number
	Female
	Male
	Average age

	Peer Educators
	
	
	
	

	Peer Education Trainers
	
	
	
	

	Trainer of Trainers (ToT)
	
	
	
	

	Y-PEER Certified Trainers
	
	
	
	


	NUMBER OF YEARS EXPERIENCE
	# Peer Educators

	< 1 year
	

	1 year
	

	2 years
	

	3 years
	

	4 years or more
	


	4.2 
	Please estimate the size of a target audience (to be reached through programme activities?
	__________________________________________________​​​​​​____________


4.3 Please indicate which settings your peer educators operate within:

	(
	Schools
	Which grades? ____________________________

	(
	Street
	

	(
	Community groups
	What ages? _______________________________

	(
	Youth Friendly Center/Clinic
	

	(
	Youth Club
	

	(
	Youth campus
	

	(
	Informal
	

	(
	Mobile units / Drop in centers
	

	(
	Refugee Camps
	

	(
	Military
	

	(
	Prisons 
	

	(
	Other 
	Please explain: ___________________________​​​​_




4.4  How do your peer educators plan  educational sessions?

	(
	Alone
	

	(
	Within constant teams
	

	(
	Within changing teams
	

	(
	With adult supervisors

	(
	Other
	Please explain: ___________________________​​​​_


4.5  How do your peer educators deliver educational sessions?

	(
	Alone
	

	(
	Within constant teams
	

	(
	Within changing teams
	

	(
	With adult supervisors

	(
	Other
	Please explain: ___________________________​​​​_


4.6 How many sessions do peer educators usually present to one group of learners (within any class or community per group of learners)?

	(
	1-2 sessions

	(
	3-5 sessions
	

	(
	More than 5 sessions
	

	(
	Other
	Please explain: ___________________________​​​​_


4.7 How frequently are the sessions presented to learners (within any class or community group)?

	(
	Weekly

	(
	Monthly
	

	(
	Weekend
	

	(
	Holiday programme
	

	(
	Other
	Please explain: ___________________________​​​​_


4.8 What is the average number of learners in any educational session?

	(
	5 or less

	(
	6-10
	

	(
	11-20
	

	(
	21-30
	

	(
	31-40
	

	(
	41 or more
	


4.9 When the peer educators teach, are non-program associated adults such as administrators, teachers, etc. usually present?

	(
	Yes

	(
	No
	


4.10  Please estimate the total number of learners reached by your peer education program this year  by average number of lessons received:

	average # Lessons Received
	# Learners

	1-2
	

	3-5
	

	6 or more
	


4.11 What is average peer educators retention in your organization (institution) ? [ how long young people stay involved in the role of peer educators or/and trainers?]

5.  Programme benchmarks

Please answer following questions and provide requested samples where indicated. 

5.1 Does the programme design involve following elements:

A. Planning (please check all that apply) 

	(
	Advocacy and mobilization of main stateholders

	The most relevant stateholders (such as government officials, civil sector leadership, education leaders, youth groups) are informed and encouraged to support PE efforts.


	(
	Active participation of youth
	Youth are actively involved in the planning process not only with their needs and preferences identified, but as actors in defining the project.

	(
	Cross-cutting issues considered

(see also §G)


	Key contextual concerns (such as gender, socio-cultural factors, vulnerability, age) are considered and appropriately incorporated into the plan.

	(
	General and specific program objective refined
	“Working” goals and objectives of nascent project are considered in context of operationalizing a plan and practical refinements are developed.

	(
	Target audience(s) identified
	Target audiences are appropriately identified as those needing the project’s offerings, those accessible structurally and practically and those able to benefit if reached.

	(
	Target audiences’ needs identified
	Identified target audiences’ needs are assessed through surveys, focus groups and informal means, taking care that relevant representation of the group is included.

	(
	Program operation needs identified
	Based on how the project can meet target audience needs, program needs to achieve this (such as expertise and training, material and tools, partners and organizations, legislation and policies, channels and networks, etc.) are identified.

	(
	Available resources identified; gaps noted
	Resources needed to deliver project activities (based on program needs) are identified as available, obtainable or as existing gaps requiring attention.

	(
	Work plan developed
	A work plan (objectives, strategies, activities, partners, budget and timetable) is developed, and includes training plans, communication and advocacy strategy, materials/ tools acquisition or development and community/parent involvement.

	(
	Monitoring and Evaluation plan developed

(see also §E)
	An M & E plan is defined (qualitative and quantitative indicators, data collection instruments and systems, timetables, responsible parties, reporting channels, etc.) to be established at the beginning of the project.

	(
	Feedback mechanism(s) established
	Practical ways for the project’s target audiences and stateholders to give views about the program and make suggestions for improvement are defined operationally.

	(
	Coordination/linkages with other projects established
	Broad and multisectoral involvement with key stateholders, partners and other projects are established through joint programming, coordinated planning and various linkages of activities.

	(
	Resource mobilization and sustainability plan developed (see also §D.3, 9)
	A plan for adequate and timely funding of project activities is developed, along with a plan that fosters institutionalization, ownership and other mechanisms to ensure that activities are sustained beyond project’s term.


B. Recruitment and Maintenance

	(
	Recruitment

Recruitment sources and channels
	A plan is developed for means to identify candidates for the peer education project, including sources (partner organizations, workshop participants, target population groups and leaders) and channels (word of mouth, announcements, mass media, yellow pages, internet, etc.).

	(
	Criteria for selection
	An agreed-upon criteria list is developed for selection of PEs including: availability, age, gender balance, motivation, acceptability by target audience, previous experience, personal traits (behavior, team player, volunteer spirit, potential for leadership, etc.) and other characteristics deemed relevant for a particular project.

	(
	Recruitment panel
	A recruitment panel is established that will fairly apply the established criteria in selecting PEs and will represent an array of needed expertise and judgment, including the participation of young people.


	(
	Clear expectations identified
	Clear expectations of both the project and prospective PEs are articulated and understood at the beginning.

	(
	Standardized interview process
	The interview forms and process are documented and standardized.

	(
	Transparency in selection process
	Selection process is articulated, is known to all interested and is implemented fairly.

	(
	Maintenance:

Articulated expectations
	Expectations for peer educators’ activities and performance are clarified and documented and agreed upon, preferably in a written document or contract.

	(
	Continuous communication, including feedback
	An emphasis is placed on free and continuous communication between PEs and the project (supervisors, managers, etc.) with feedback “performance assistance,” and preferably including regular meetings and an annual retreat.

	(
	Incentives program
	A program of reinforcement and non-financial incentives is established, including recognition, awards and rewards as possible, social and recreational opportunities, exchange (and travel) opportunities, advancement with group as appropriate, etc.

Please list incentives used in your organizations:



	(
	Supervisory and mentoring systems
	An effective supervision system is in place, with mentoring provided as possible.

	(
	Opportunities for involvement and responsibility
	Willingness of PEs to become more involved and take on additional responsibilities is encouraged and accommodated as possible, including assumption of some project operation tasks (co-training, management assistance, recruitment panel member, etc.) as possible.


C. Training and Supervision

	(
	Training:

Qualified trainers

	Trainers are well trained, well-informed, prepared with knowledge and skills relevant to their responsibilities, flexible and able to improvise, tolerant, experienced in PE, sensitive to cultural and gender issues, can work as co-facilitators, place the group’s concerns before their interests and are able to work well with the selected training curriculum.



	(
	Use of quality curriculum
	The selected training curriculum is consistent with the topic(s) and approach of the project, is culturally appropriate and gender sensitive, interactive and participatory, well structured and sequenced in feasible time allocations, includes clear goals and objectives, is based on methodological findings and includes an evaluation component.

	(
	Appropriate sized group


	The size of the trainee group (usually 15-20) is appropriate for the trainer capacity, allows for effective participation, opportunities for leadership and skills practice, and full interaction with each other and the trainers.

	(
	Time well structured
	The training is carried out so that subjects and exercises are given appropriate time according to relevance and needed attention or practice and that all necessary learning and skills acquisition occurs in the scheduled time without overloading the trainees and including time for evaluation and summary/future planning tasks.

	(
	Relevant materials and handouts
	Participants are provided with materials in advance and during the sessions, as appropriate, including practical handouts and materials for exercises and copies of needed reference and review materials at the conclusion of the training.

	(
	Interactive, participatory and skills development approach
	The training is carried out in ways to maximize trainee participation, through interactive exercises and opportunities to practice new (or important existing)skills, including communications and motivation, and role-playing in situations likely to develop in their roles as PEs.

	(
	M & E built-in from beginning
	Mechanisms for assessing trainees’ knowledge and skill development are in place from the onset of training (as a baseline) and used at the conclusion of the training (post-training evaluation); tools should also be available for monitoring performance “on the job” or after subsequent training(s).

	(
	Discussion/review of ethical issues

(see §G)
	Ethical issues (such as confidentiality, power balances, gender equity) that are likely to arise in connection with PEs’ activities are reviewed and discussed as part of the training.

	(
	Youth involvement at all stages
	Youth are involved in all aspects of the training design, implementation and evaluation, along with planning for future training needs.

	(
	Supervision:

Trained, aware personnel
	Supervisors have been trained (in both areas of supervision and PE), are sensitive to group dynamics, aware of their own values and attitudes as well as able to consider psychological issues of PEs.

	(
	Overall goals of project followed
	Supervisors (and the supervision plan/approach) follow the overall goals of the project, consistent with project priorities and needs.

	(
	Adequate preparation assured
	Supervisors ensure that PEs have received adequate preparation (through training and skills acquisition/practice) as a basis for their work.

	(
	Quality monitoring of techniques, skills and resources
	In addition to assuming the basic training, the supervisors monitor the quality of PE techniques, skills and resources, intervening as needed to assure provision of additional materials, resources, training and TA.

	(
	Ongoing reinforcement of motivation, appropriate limitations, adherence to code of ethics, gender and culture sensitivity
	Supervisors continually reinforce the motivation of PEs, monitor appropriate limitations (personal or professional), reinforce compliance with the code of ethics, including sensitivity to gender and cultural concerns.  As possible, supervisors promote opportunities for personal development.

	(
	Shared responsibility with PEs assured
	Supervisors share responsibilities with PEs for consequences and outcomes and involve PEs in the process of supervision as possible.

	(
	Group dynamic managed and teambuilding encouraged
	Supervisors manage the group dynamic, such as encouraging teambuilding, promoting a safe environment, and keeping aware of personal relationships.

	(
	Youth participation and feedback
	Youth are involved as active participants in the supervisory process and have full opportunity to provide feedback about the process and for ways to improve it.


D. Management and oversight

	(
	Meeting program standards ensured

	Management systematically monitors and assures compliance with all standards for PE programming,  and initiates actions for doing so where shortfalls are identified.

	(
	Technical competency
	Effective management has demonstrated technical competencies in specific areas related to PE, including PE strategies and methodologies, BCC activities, M & E.

	(
	Effective human and financial resource administration 
	Effective systems for managing human and financial resources are in place, with trained, competent staff responsible for carrying them out.

	(
	Transparent, accountable decision-making process
	Decision-making on project operations is clear, consistent with project policy and culture, accountable in areas of responsibility, and can be documented as necessary.

	(
	Youth participation in decision-making
	Youth has a role in decision-making as a way to participate in the management area of the project and to provide a youth perspective to PE project decisions.

	(
	M & E used for decision-making
	Findings from timely reporting on project activities, as well as from any evaluation that takes place, are used to make adjustments in project operations and for planning future activities.

	(
	Cooperation and networking promoted
	Management promotes cooperation with partners and fosters networking to increase reach and breadth of project activities and to ensure that broad-based advocacy efforts can result in stronger projects.

	(
	Linkages/referrals to services/ commodities in place
	Management assures a functioning system of linkages to appropriate services and commodities if needed to supplement project services.

	(
	Sustainability plans in place
	Management maintains feasible plan for resource mobilization for the project’s life and for strategic planning to foster sustainability beyond the project’s term.


E. Monitoring and Evaluation

	(
	Relevant, clear objectives

	Clear project objectives are defined that are measurable, time-bound and achievable, related to all aspects of the project.

	(
	Functional, relevant indicators
	Indicators are established that reflect gender, age, religious, ethnicity and that allow tracking/measurement of target group performance and project activities (such as drop-outs, # of stateholder meetings, # YP reached, # PE activities, etc.).

	(
	Work plan includes M & E from start

(see §A.9)
	M & E plan, capturing all aspects of the project (recruitment, training, PE activities, supervision, PE performance, youth involvement, gender equity, collaboration) is in the work plan from the beginning, with an allocated budget.

	(
	Baseline assessment
	A baseline assessment, against which to measure achievement on objectives, is planned.

	(
	Monitoring tools and measuring system
	Tested and usable monitoring tools (questionnaires, diaries, tracking forms, etc.) are developed as part of the M&E system for monitoring and for measurement of performance and progress; staff and PEs are trained to use them

	(
	Capacity to plan and implement M & E
	Capacity to plan and implement M & E is available to the project from within the staff or through external support and assistance.

	(
	Youth participation in planning and implementation of M & E
	Young people are involved in planning M & E functions, including instrument development and testing, and in implementating M & E, including planning, monitoring and evaluation tasks.


F. Crosscutting Issues

	(
	Sensitivity to, and respect for, culture
	Respect is shown toward the youth culture to which the project relates, and within the project, young people are recognized as agents for change and progress.  Interpersonal communication and counseling within the PE project are carried out in the language that clients prefer (to the extent possible) even if this is not an official language of a country.

	(
	Gender-sensitive planning and implementation
	Operations and PE activities are gender sensitive, appropriate and equitable, with an emphasis on gender awareness.

	(
	Sensitivity to sexual choices and differences
	Project policy and implementation encompasses non-discrimination with regard to human sexualities/sexual identities and an understanding exists of differences between adult and adolescent sexuality.  Peer education program activities and materials address sexuality issues and are relevant to sexual minorities.

	(
	Sensitivity to age differences and needs
	Peer education content respects age and development stages of learners and is presented according to these different needs and abilities.

	(
	Key populations (vulnerable young people involved in all aspects of project)
	Key populations are fully involved in all aspects of the project:  planning, implementation and evaluation; such participation is tracked and findings are disseminated.


G. Code of Ethics

	(
	Respect for, and promotion and protection of, human rights
	Project policies, objectives and implementation guidelines include respect for human rights as an integral part of the project approach.

	(
	Cultural sensitivity
	Sensitivity to the cultural context(s) of the project’s target audiences and settings are included in training and supervision.

	(
	Celebration of diversity
	PEs’ are encouraged to respect and value their own and their target audience(s)’ diversity of culture, ethnicity, sexual preference, race, language, socioeconomic context, residence, etc.

	(
	Promotion of gender equality and equity
	Project policies, training, supervision and implementation guidelines emphasize the goal of gender equity and opportunity in participation and gender awareness in learning and educating.

	(
	Health approach is comprehensive
	Emphases are placed on viewing and addressing health behavior and issues as multidimensional and wholistic, and on avoiding narrow views of RH and risk-taking behavior.

	(
	Confidentiality is assured and protected
	PEs are trained and assisted to hold clients’ communications and concerns in strictest confidence and to ensure peers that this is a project commitment.

	(
	Promote self examination of values; no imposition of values
	PEs, in their training and supervision, and in working with peers, are encouraged to pursue an exploration of one’s own values; one individual’s values should not be forced on another.

	(
	Avoidance of personal misrepresentation, while respecting disclosure boundaries
	PEs are assisted to present information honestly about their own situation, while at the same time recognizing that they are not obligated to share personal experiences or issues.

	(
	Provision of updated, correct and unbiased information
	The project, through training, supervision, use of materials and presentation of information, places a high priority on communicating accurate, current information that is free of religious, political and other biases.

	(
	Emphasis on skills development
	Training and supervision activities move beyond imparting information in order to assist PEs to develop needed skills, such as communications, negotiation, listening, leadership, etc. related to their professional responsibilities.

	(
	Appropriate referrals available
	The project, in keeping with its comprehensive approach to health, develops a system to refer clients for needs it cannot meet directly, including the assurance that such referral points are of high quality.

	(
	Awareness of individual limits and effects of behavior on peers
	PEs, through training and supervision, are helped to understand their own personal and professional limits, including how their behavior can affect their peers.

	(
	Commitment to continuous personal development
	The project, to the extent possible, commits to fostering the PEs’ personal development through professional opportunities, advancement within the project, supplementary training, mentoring and career assistance.

	(
	Refrain from abusing position with peers, peer group and peer education project
	PEs, through training and supervision, are assisted to understand group and power dynamics and to commit to using their own skills and competencies to further the project’s goals, while refraining from using their position at the expense of others.


	5.2
	Please explain  procedures and criteria for recruiting peer educators in your organization? 


	

	5.3
	Are the parents of peer educators (if under 18 )involved in selection, training or other means? Please attach or state information on their involvement if available.
	 FORMCHECKBOX 
 YES                                                             FORMCHECKBOX 
  NO

	5.4
	Where are peer educators recruited? Select all that apply.


	 FORMCHECKBOX 
 Schools

 FORMCHECKBOX 
 Youth Centers

 FORMCHECKBOX 
 Health Clinics

 FORMCHECKBOX 
 Places of social gathering (clubs, streets, cafes, etc.)

 FORMCHECKBOX 
 Related NGOs

 FORMCHECKBOX 
 Advertisement

 FORMCHECKBOX 
 Other. Specify:



	5.5
	Do peer educators receive initial training?

(if YES, give a brief description of the training and the time the training takes)


	 FORMCHECKBOX 
 YES                                                             FORMCHECKBOX 
  NO 

	5.6
	What criteria are used to determine whether peer educators are ready to conduct peer education activities?

Name them
	

	5.7.
	Does the programme provide a follow-up training and/or supervision of the peer educators? (if YES, give a brief description)


	 FORMCHECKBOX 
 YES                                                             FORMCHECKBOX 
  NO

	5.8
	What type of activities do the peer educators implement? Select all that apply
	 FORMCHECKBOX 
 Dissemination of information 

 FORMCHECKBOX 
 Condom distribution, 

 FORMCHECKBOX 
 Needle exchange

 FORMCHECKBOX 
 Exploration of attitudes and values 

 FORMCHECKBOX 
 Skills building:

        FORMCHECKBOX 
 Life skills

        FORMCHECKBOX 
 Practical skills

        FORMCHECKBOX 
 Parenting skills

 FORMCHECKBOX 
 Participation in public events

 FORMCHECKBOX 
 Peer Counseling

 FORMCHECKBOX 
 Referral Activities

 FORMCHECKBOX 
 Youth Advocacy
Other:

	6.
	What are the resource materials used for the programme?
	Resource materials used for development of programme:

List materials


	 FORMCHECKBOX 
 YES                                                    FORMCHECKBOX 
 NO



	
	
	Resource materials used for training of peer educators:

List material


	 FORMCHECKBOX 
 YES                                                    FORMCHECKBOX 
 NO



	
	
	Resource material used by peer educators in their work:

List material
	 FORMCHECKBOX 
 YES                                                    FORMCHECKBOX 
 NO



	
	
	Resource material used for evaluating peer educators competencies:

List material


	 FORMCHECKBOX 
 YES                                                    FORMCHECKBOX 
 NO



	
	
	Resource materials used for  evaluation of the programme:

List material


	 FORMCHECKBOX 
 YES                                                    FORMCHECKBOX 
 NO



	
	
	Resource material used for support and supervision of peer educators:

List material


	 FORMCHECKBOX 
 YES                                                    FORMCHECKBOX 
 NO



	6.1
	Has programme produced its own materials (such as manuals, publications, leaflets, posters, video clips, etc)?


	 FORMCHECKBOX 
 YES                                                          FORMCHECKBOX 
 NO

	6.2
	If yes, please list:
	

	6.3
	Is your peer education programme accepted and supported by and integrated in the community and policy sector?

Please describe:
	 FORMCHECKBOX 
 YES                                                          FORMCHECKBOX 
 NO

If yes, please indicate if:

 FORMCHECKBOX 
 governmental or municipal services are supporting your project

 FORMCHECKBOX 
  influential leaders of the community are involved in the programme

 FORMCHECKBOX 
 parents are involved in the programme?

 FORMCHECKBOX 
 media are involved / supporting the programme



	6.5
	What might be the barriers for support and acceptance of the programme by the community and policy sector?


	

	29.
	Do you know ofother organizations in your country that implement  peer education activities?

If yes, please provide the name and possible contact information


	 FORMCHECKBOX 
 YES                                                          FORMCHECKBOX 
 NO

	30.


	Do you collaborate with other peer education programmes  in any way?

If yes, explain how


	 FORMCHECKBOX 
 YES                                                          FORMCHECKBOX 
 NO


Future Assistance 
	7
	 Are the peer education activities which your organization implements in schools extracurricular activities or are they  included in educational system (school curriculum)?
	 FORMCHECKBOX 
 Extracurricular

 FORMCHECKBOX 
 Included in curriculum

	8
	Are there standards for quality peer education developed on country level?

If yes, by whom?
	 FORMCHECKBOX 
 YES                                                          FORMCHECKBOX 
 NO



	38
	In order to better understand your needs and your priorities for future training, please indicate the 3 training topics that would be most important for your organization  by numbering them from 1 to 3 (in order of priority). (1=highest priority)


	(  ) Methodologies for behavior change, including: techniques for team building,  information sharing techniques, motivational techniques, skills development

(   )  Monitoring and evaluating of peer education programmes

(   )  Peer educators’ recruitment, training and supervision

(   )   Methodologies for situation analysis and needs assessment  

(    )  Resource mobilization

(   )  Peer education in special populations/vulnerable groups

(   )  Planning national action plans and future networking (in-country / inter-country)

(   )  Exchange of information on peer education models/resource materials/tools/research results

(  ) Use of  new technologies in peer education / behavior change communication methodologies 

(  ) Theater based peer education techniques

(  )  Advocacy




INTERNET USE:

	39
	Does your organization have an access to the internet?
	 FORMCHECKBOX 
YES                                                         FORMCHECKBOX 
NO



	40
	Does your organization have a website?

Link:
	 FORMCHECKBOX 
YES                                                          FORMCHECKBOX 
 NO

http://

	41.
	Does your staff members have business e-mail addresses?

What percentage of your staff has business e-mail addresses?

What percentage has personal e-mail addresses?


	

	42
	What is the level of internet communication 

· With members of organization

· Peer educators

· Similar organization

· International partners?


	High              Medium            Low                Non-existent

 FORMCHECKBOX 
                   FORMCHECKBOX 
                       FORMCHECKBOX 
                     FORMCHECKBOX 
 

 FORMCHECKBOX 
                   FORMCHECKBOX 
                        FORMCHECKBOX 
                     FORMCHECKBOX 
 

 FORMCHECKBOX 
                   FORMCHECKBOX 
                        FORMCHECKBOX 
                   FORMCHECKBOX 

 FORMCHECKBOX 
                   FORMCHECKBOX 
                        FORMCHECKBOX 
                   FORMCHECKBOX 



	43
	Which of the following aspects of Internet have you used? (Check all that apply)
	 FORMCHECKBOX 
 email
 FORMCHECKBOX 
accessing  peer / sexuality education websites
 FORMCHECKBOX 
search engines/directories (Google, Yahoo, etc.)
 FORMCHECKBOX 
listserves (email discussion groups)
 FORMCHECKBOX 
newsgroups/bulletin boards
 FORMCHECKBOX 
chat rooms
 FORMCHECKBOX 
downloading software (programmes)
 FORMCHECKBOX 
playing audio or video over the internet
 FORMCHECKBOX 
downloading music or video
 FORMCHECKBOX 
shopping online

	
	Are you interested in joining in / benefit from Y-PEER (Youth Peer Education Electronic Resources) intercountry and international  listserv discussion?

If yes, Please provide attached list of e-mail address of peer educators, trainers and other members of your organization (see Annex 2)
	


ANNEX 1

PUBLICATIONS:

UNFPA, UNICEF, UNESCO and WHO are collecting information on the existing material developed within the framework of  national peer education activities. All electronic files will be posted at the world’s most comprehensive electronic library on peer education at youthpeer.org. Please provide us with information on materials your organization has developed regardless of the language. Use copy / past function to duplicate this form if needed. Make sure to indicate if you have electronic files available
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